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‘Thrown back into
the classroom,’
Dukes discuss
in-person struggles
By MICHAEL RUSSO
The Breeze

Students in a grid of rectangles fill up a Zoom
meeting, but Shanna Castellucci’s mind is
elsewhere, unable to focus on the lesson. With
open-book, open-note assignments and recorded
lectures, studying less won’t be problematic when
it’s time to take the test, Castellucci says.
Fast forward to fall 2021, and Castellucci, a
junior psychology major, faces a similar challenge
in a radically different, but familiar, landscape:
in-person classes. Maintaining focus in the
classroom and relearning study habits while the
university returns to some sense of normalcy has
impacted Castellucci and other Dukes’ mental
health.
“It’s never been as intense as it is now,”
Castellucci said. “It’s a very, very big adjustment
that I feel a lot of us, myself included,
underestimated.”
On-campus mental health resources like the
Counseling Center and Madison Cares, a division
of the Dean of Students office, are dealing with an
uptick in demand for their services.
Magali Laitem, Counseling Center outreach
coordinator, said in an email that the Counseling
Center isn’t currently accepting interview
requests due to the “high clinical demands” the
center is encountering this semester.
Student Representative to the Board of Visitors
Xaiver Williams shared in an Instagram post
that the center reported on COVID-19’s negative
impact on JMU students at the Nov. 18 and 19 JMU
Board of Visitors meetings. The Center said there’s
been a 6% clientele increase and a 14% jump in
individual counseling appointments.
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‘I kind of forgot how to study’

Castellucci, like others, has found returning
to campus “overwhelming” after 18 months of
primarily online coursework. While she said
resuming in-person classes this semester has
benefitted her learning, she’s still dealing with
burnout and struggling to adapt and concentrate
in class.
“I’ve always learned better in person,”
Castellucci said. “Trying to treat everything like
there’s not a pandemic that happened for a year
and a half already … it’s just been a very big
stressor still.”
Being back on campus hasn’t only impacted
Castellucci’s academic endeavors — it’s required
her to undergo a social adjustment with the wave
of students returning to campus, bolstered by the
largest freshman class that’s ever arrived at JMU
in August.
“You went from interacting with a lot of people
before [to] only the people you lived with, really,
and now going back to interacting with a lot of
people and strangers,” Castellucci said. “I’m
trying to get back into the swing of seeing people
out and about and saying hi to people and having
people recognize me … You kind of forget to be
aware of that kind of stuff.”
Castellucci said that while she’s fully
vaccinated and wears her mask indoors and in
high-traffic areas, she’s concerned about some
students’ disregard of the campus-wide, indoormask mandate.
see MENTAL HEALTH, page 14

A three-part investigation:
labor shortage hits Harrisonburg
By NEWS DESK
The Breeze
In his October address, President Joe
Biden shared that under his administration,
over 500,000 new jobs have been created.
Yet, nearly 5 million fewer Americans have
jobs today than pre-pandemic.
Nationwide, a labor shortage has struck
the U.S. Dubbed “The Great Resignation”
— or “The Big Quit” — it’s impacted areas
of the workforce ranging from service
companies to medical personnel.
In Virginia, the unemployment rate fell
to 3.6% in October 2021, which primarily
reflects “the effects of the coronavirus

pandemic and efforts to contain it,”
according to the Virginia Employment
Commission. However, in an article from
Virginia Business, President and CEO of
Atlantic Union Bankshares John Asbury
said Virginia’s employment challenge “is
less about the unemployment rate and more
about the ability of Virginia businesses to fill
their open jobs.”
As of October 2021, the unemployment
rate in the U.S. was 4.6% — the lowest
it’s been since the U.S. economy started
recovering from COVID-19’s destruction in
May 2020 — and JMU and the Harrisonburg
area are feeling it.
In this edition of The Breeze is a three-

part series by investigative reporters
McKinley Mihailoff and Mike Staley diving
into the effects of The Great Resignation on
campus, downtown and in the surrounding
community.
According to NPR , there are several
possible causes for this labor shortage
trend, which is being seen across virtually
all industries. But no matter the reasons

and drivers behind the lack in labor, the
university and its local communities have
been impacted — and the impact doesn’t
look to disappear anytime soon.
see SHORTAGE, page 4
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Opinion | JMU should prioritize
sexual assault prevention programs

JMU football's path to the
national championship is a familiar one

The university's focus should shift from helping
survivors to mitigating instances of assault in the first place

The Dukes' road to Frisco, Texas, resembles the
journey of the 2016 championship team through teams and locations
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Part I: Lapse of care
The combined impact of COVID-19 and the labor shortage have many medical staff worried for the future. Photos by Matt Young / The Breeze

Shenandoah Valley hospitals
face challenges due to nursing shortage

Thursday, December 2, 2021

By MCKINLEY MIHAILOFF
The Breeze

Gov. Ralph Northam (D) said in a Sept. 27
address that two of the main challenges the
medical field currently faces are hospitals
not having enough beds — particularly in
the intensive care units (ICUs) — and staffing
shortages.
Augusta Health, a hospital system in
the Shenandoah Valley, is one of the many
medical facilities nationwide facing staffing
shortages.
Nursing shortages are a pressing,
nationwide issue. According to the American
Nurses Foundation (ANF), it’s projected that
by 2022 there will be 100,000 new Registered
Nursing (RN) positions opening, which will
create a demand for 1.1 million more RNs.
Crystal Farmer, the vice president and chief
nursing officer of Augusta Health, said she’s
“absolutely” worried about the exacerbation
of the nursing shortage in the coming year.
“I’ve been in healthcare for a long time,
and there’s been a nursing shortage for a long

time,” Farmer said, “but never to this degree.”
Farmer said that when the pandemic hit,
Augusta Health was quick to take action,
moving to ensure that there was an adequate
amount of personal protective equipment
(PPE) available to staff and scaling back
on hospital operations to guarantee safety.
She said that once patients started coming
back to the hospital in full force, it was like
“opening the floodgates.”
Now, as operations continue to return
to normal at Augusta Health, the labor
shortage is being felt more heavily as residual
exhaustion from COVID-19 lingers.
“It’s been very difficult for me at times,”
Jonathan Coleman, a Cardiac Catheterization
(CATH) Lab Nurse for the Augusta Health
Cardiac CATH Lab and electrophysiology
program, said. “Typically, I have one day a
week off, and that’s time I get to spend with
my family.”
Coleman has worked as an RN with
Augusta Health for 13 years. He said Augusta
Health scaled back operations in the CATH
Lab during the pandemic to people who

were deemed high risk. During this period,
Coleman said many staff members from his
unit were moved to areas in the hospital that
needed more help responding to COVID-19
patients.
“A lot of our staff is ICU- or [emergency
room-] based, such as myself,” Coleman
said. “If those places are in desperate need
of staffing, they tend to come to us and say,
‘Hey, we really need your help. Can you help
us out?’ And of course we do because … our
job is to take care of patients.”
Coleman said eight out of 13 nurses in
his department were moved at some point
to either the emergency room or ICU,
accounting for 50% or more of the staff who
work in the CATH Lab.
This has led to a typical workday stretching
to 10 hours long, and on days when staff is
off the clock, Coleman said they’re having to
maintain calls through the night.
“A perfect example is, I got called out last
night for a heart attack at 3 a.m., and we
finished the heart attack and then it was ready
to start my day,” Coleman said. “I didn’t clock

out until 4 o’clock that afternoon.”
Coleman said it’s stressful not having as
much help as is needed and that the demand
can be strenuous from a family and mental
health standpoint. Yet, the support and sense
of community held among staff at Augusta
Health is a reminder for Coleman that “times
will get easier.”
Susanna Carter is a Bachelor of Science
in Nursing (BSN) with a Progressive Care
Certified Nurse (PCCN) certification on the
Progressive Care Unit (PCU) for Augusta
Health. A PCU, also known as the transitional
care unit, serves as an intermediary between
the ICU and the medical floor. For Carter, the
impact of having a staffing shortage while
dealing with COVID-19 cases has been a
learning curve.
“It’s made us more cognizant and more
careful, I think,” Carter said. “The physiology
of the patient, just the whole care plan, is a
little different because of [COVID-19]. We’re
connecting more dots, I think, especially
post-COVID, with what the patient is
experiencing and what they need.”
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“I’ve
been
in
healthcare for a long
time, and there’s
been a nursing
shortage for a long
time but never to
this degree.”
Crystal Farmer

Vice President and
Chief Nursing Officer
of Augusta Health

According to the American Nurses Foundation (ANF), by 2022, there will be 100,000 new Registered Nursing (RN) positions opening,
which will create a demand for 1.1 million more RNs. Matt Young / The Breeze

makes the hospital dependent on the travel
nurses.”
Nurses are also leaving the profession
altogether, though the reasoning behind
this varies.
Farmer said that the longer COVID-19 has
persisted, the more team members have
left Augusta Health. She said much of this is
due to exhaustion or lack of desire to work
on the frontlines. Now, as the labor shortage
continues, some medical professionals are
choosing early retirement or are leaving in
order to pursue other careers.
“I’ve been surprised talking to a few
different nurses who are considering
leaving nursing completely — one for sure
I know is, and they just said they come to
work and they have no joy in what they’re
doing anymore,” Napotnik said. “What
they originally went into nursing feeling is

completely gone now.”
Napotnik said this applies most heavily
for nurses working in the ICU.
“They’re hit the worst because they’re
having the highest acuity of COVID
patients,” Napotnik said. “I think they’re the
ones who are having a hard time finding joy
in what they’re doing.”
Outside of the hospital, the ramifications
of COVID-19 paired with the labor shortage
have set a precedent of concern for the future.
Farmer said what she worries about most
is the labor shortage having an impact on
current and prospective nursing students.
She said many learning opportunities are
currently simulations due to COVID-19,
which doesn’t prepare students for what
being a nurse truly is, considering the
current staffing shortage.
Carter said she worries that prospective

nursing students will be dissuaded from
wanting to go into the profession, but she
holds onto hope for the future.
“I would definitely say that the nursing
profession is still very rewarding, and I
would encourage anyone to go into the
nursing profession because the pandemic
is not going to last forever,” Carter said. “I
think it’s made us stronger, I think it’s made
us more of a team and we’ve had to band
together to get through this phase of nursing
… But I think that we’re going to come out
strong.”
CONTACT Investigative reporter McKinley
Mihailoff at mihailmx@dukes.jmu.edu. For
more coverage of JMU and Harrisonburg
news, follow the news desk on Twitter @
BreezeNewsJMU.
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Ivan Napotnik, a cardiac stress testing and
an intensive care nurse and cardiovascular
nurse for the stress lab department at
Augusta Health, said the impact he’s noticed
rests in his co-workers.
While Augusta Health was able to prepare
and adequately respond to the first wave of
COVID-19, Napotnik said the second wave,
carrying the Delta variant, pushed the steady
sense of determination over the edge.
“It seems like overall morale with the
second wave has really kind of taken a hit,”
Napotnik said. “Now, there’s this thought,
‘Well, what if there’s a third or a fourth
[wave]?’”
Farmer said the circumstances of the past
couple of years have forced Augusta Health
to “step up” how the network cares for its
employees, just as employees have had to
step up in order to meet the demands of the
labor shortage.
Some of the steps taken include having
counselors located throughout the hospital
for staff to speak to as they need; opening
the option for staff to order dinner from the
cafeteria in the hospital to take home for
employees and their families; and using
traveling nurses to buffer the impact of the
need for staffing.
Augusta Health has also introduced an
area-based wage increase to incentivize
people to stay. As for “staff satisfaction,”
Coleman said a section of the hospital had
massage chairs installed for those on-call to
allow them to step away, though he hasn’t
had the chance to try them yet.
A common thread that’s emerged as the
staffing shortage has progressed are the
reasons why people seem to be leaving the
nursing profession — the first being travel
jobs.
Travel nurses are RNs who work for
independent staffing agencies. They travel to
hospitals that are in need and fill short-term
gaps in staffing. Through the labor shortage,
hospitals like Augusta Health have seen
full-time nurses leave their jobs in order to
become traveling nurses, which is increasing
the need for those medical positions.
Coleman said they’re seeing many people
leave full-time jobs for travel nursing
because hospitals pay traveling positions
more than at-home nurses.
Napotnik said the pay given to traveling
nurses can be four to five times what fulltime nurses make in the hospital. He said
this has created a “really difficult situation”
for Augusta Health.
“It’s kind of creating this cycle,” Napotnik
said. “A lot of these nurses are leaving for
these travel jobs because the demand is
so high, which creates more of a shortage
problem than we already had, which then
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Coffee locations on campus, like Starbucks in Carrier Library, often have lines going out the door during their busiest hours. Matt Young / The Breeze

Part II: Student staff faces shortage
Campus-wide labor deficit affects several departments

Thursday, December 2, 2021

By MICHAEL STALEY
The Breeze

A campus-wide labor shortage has
plagued JMU since the beginning of the
pandemic.
Different departments around JMU offer
a wide range of positions, from student
leadership to dining-service employees.
Within most departments, there’s been a
decrease in applicants.
According to the Office of Residence Life
(ORL), the fall 2021 freshman class was
the largest in JMU history. However, the
number of people hired at JMU within the
last year fails to reflect the number needed
to produce the same level of efficiency and
satisfaction as previous years.
Jeff Campbell, head of library and
information services, said short staffing
prevented the previous number of hours
held at Carrier and Rose libraries.
In past years, the two libraries were open
until 2 a.m. during the weekdays, allowing
students to use their services well past when
classes were finished. These hours were
recently changed this semester from closing
Monday-Thursday at 10 p.m. to midnight.
“We did everything from hiring a few
student assistants to shifting the hours of our
full-time employees,” Campbell said. “We
got a lot of people from other departments
of the library to volunteer on the front lines.”
Campbell said the recent switch from
closing at 10 p.m. to midnight was made
possible due to “creative scheduling” and
a “full-hands-on-deck” effort from JMU
libraries. However, it’s come at the expense
of the libraries’ mostly student workforce.
Campbell said this change wasn’t made from
a hiring increase but rather by an increase in
hours worked by current employees.
Maddie Marcotte, a senior health sciences
major who works at Carrier Library, said
she expects to have an increased workload
during the semester’s waning weeks. She
said shifts will end at 2 a.m. during finals
week.
“I think there are going to be scheduling
conflicts during finals week,” Marcotte said.
“We are expecting regular numbers here [at
Carrier Library] during finals.”
Campbell said there are 25 student
staff members between Carrier and Rose
libraries and seven additional part- or fulltime staff members. He said these 32 staff
members are expected to help students in

the libraries, which can have hundreds of
people in them at a time.
Both Starbucks locations in the libraries,
along with Dunkin’ in the Student Success
Center (SSC), have only one cashier working
during their hours. These locations all have
two Point of Sales (POS) stations, allowing
for more than one cashier to speed up their
service — but the second one sits empty.
These three coffee locations often have
lines that expand out the door or throughout
SSC during peak hours.
Aramark, the company that operates
JMU’s Dining Services, has made attempts
to hire more students this past semester. The
company has a billboard on Grace Street
and signs posted throughout campus, and
it’s offering increased incentives such as a
reduced meal plan and a free parking pass
for students. These are still offered now for
students who are hired to work for Dining
Services.
Aramark and Dining Services have
announced that the Auntie Anne’s in SSC
will be re-opening in the spring semester
despite insufficient staff currently available
to operate it. Along with this reveal, Tenders,
Love & Chicken in the Atlantic Union Bank
Center and Panera Bread in Dukes Dining
opened during the fall semester — all of
which are understaffed due to the labor
shortage in Dining Services.
On the Aramark careers website, there
are over 50 job openings with daily updates.
These range from cashier positions in
D-Hall to Starbucks barista positions in
Carrier Library.
With the largest incoming freshman class
JMU has seen, Aramark’s share of the official
JMU budget was cut from $49,778,794 to
$43,707,428 — a 13% decrease from the

previous year.
Yet, the Virginia minimum wage
increased May 1 from $7.25 per hour to
$9 per hour. Diane Stamp, assistant vice
president of budget management, said in an
email an increase of over $1 million in the
university’s student wage budget was made
to accommodate for this change.
Stamp said in the email that this budget
increase also accommodates for the rise to
an $11-per-hour minimum wage starting
Jan. 1, 2022. She also said these pieces
of legislation didn’t require an increase
for federal work study students, but the
university made the decision to increase
the wage to keep students employed at
JMU rather than an off-campus job.
Though these budget increases have
occurred, the drop in student employment
rates may be attributed to the pandemic.
Amber Shifflett, a student employment
manager, said the shortage of student
staff isn’t financially caused but instead is
driven by a lack of job applicants. Shifflett
said there was a significant drop in
applicants for positions on JobLink, JMU’s
employment website.
With the largest incoming class in
history, ORL also has a shortage: Resident
Advisors (RAs) in the university’s
residence halls. On ORL’s website, there
are applications to fill in spring vacancies
available to mitigate the initial shortage,
as well as students quitting their positions
throughout the fall semester.
JMU
Orientation’s
program
has
volunteer employees called First Year
Orientation Guides (FROGs) who mentor
the incoming class and serve as guides for
the new students as they navigate their
first year at JMU. Brandon Cheatham,

“We did everything from hiring a few student
assistants to shifting the hours of our full-time
employees. We got a lot of people from other
departments of the library to volunteer on the
front lines.”

Jeff Campbell

Head of library and information services

coordinator of first-year student staff, said
the office aims to have 300 students in this
volunteer position. He said there were only
317 people who applied for the position,
and there were only 270 FROGs for this
year to serve the incoming freshman class.
“We ideally want to hire around 315
FROGs,” Cheatham said. “Our minimum is
150 and that would be awful; every FROG
would be individual, and we hope we
never have 50%.”
Orientation
Peer
Adviser
(OPA)
applications went down significantly for
this year. Cheatham said that last year,
there were 64 applicants for the position
to fill the 30 person team. This year, there
were 39 applications.
With the return to an in-person
semester, departments across campus
have seen a decrease in student staff.
Stamp said in an email that JMU is offering
many different positions with competitive
pay to incentivize students to work here,
but departments are still struggling to
find student staff. Student involvement is
low throughout the university, and with
the over 50 positions that aren’t filled on
JMU’s JobLink, students may not get the
same services they’re used to.
Both Cheatham and Stamp expressed
concern for the lack of applicants to
jobs on campus. Attempts to hire and
reach more students have been made,
but according to Stamp’s email and the
JobLink website, the number of applicants
have diminished. In 2011, there were 795
people who applied for the FROG position
— 60% more than the total FROGs hired
for fall 2021.
“There are a good many positions posted
on JobLink with few applicants,” Shifflett
said in an email. “This puts departments
in a bind to be able to fill the positions that
are open.”
The “Great Resignation” has plagued both
Harrisonburg and JMU’s workforce. After the
hiring freeze everyone had to enforce in the
beginning of the pandemic, JMU struggles
to fill the numbers it once had even with the
financial accommodations from the university
budget. Departments across campus are
adapting to the numbers they have now.
CONTACT Investigative reporter Michael
Staley at stale2ma@dukes.jmu.edu. For more
coverage of JMU and Harrisonburg news, follow
the news desk on Twitter @BreezeNewsJMU.
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FOCUS ON YOUR FRIENDS AND FAMILY.
LEAVE THE FOOD TO US.
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Part III: ‘No one wants to work’
Harrisonburg small businesses experience lack of staff and labor

By MCKINLEY MIHAILOFF
The Breeze

Thursday, December 2, 2021

Chris Quinn, president of the
Harrisonburg-Rockingham County Chamber
of Commerce, said every industry in town
is currently dealing with staffing and labor
shortages. The challenge with resolving
the labor shortage locally is that there’s
no single viable solution, Quinn said, as
every industry is being faced with different
concerns.
Harrisonburg’s small businesses haven’t
been spared from this lack of labor.
Harrisonburg Downtown Renaissance
(HDR) is a nonprofit in the historic district
with the mission to “support the downtown
businesses, help them thrive and to help
community members have memorable
experiences when they come here,” Andrea
Dono, the executive director of HDR, said.
Dono said 2020 was a difficult year for
HDR and that circumstances still aren’t
back to how they were pre-pandemic.
Without being able to host events, such
as its annual fundraising gala, HDR took a
hit monetarily. Dono said that in 2020, HDR
was anticipating $83,000 in sponsorships,
which would cover production and staff
costs, but the organization ended up with
$34,000 instead. HDR also hosted a raffle
that Dono said the organization was hoping
would bring in $150,000 but ended up with
“the lowest number of tickets” HDR has ever
sold. The raffle ended up bringing in less
than $100,000.
“Despite all of that, we’re still able to make
a good difference and keep the numbers
working for us,” Dono said.
This year, Dono said HDR had to cancel
some of its largest fundraisers again out of
caution but that local support and practicing
“solid” financial management has made the
difference, and the organization is looking

forward to next year.
“Financially, we’re still pivoting and
trying to keep things going,” Dono said.
“For our organization’s missions, I believe
we have done a really good job in helping
the small businesses make sure they feel
supported.”
HDR has endured the pandemic and is
now working through the labor shortage to
ensure that small businesses in the historic
district are receiving information and
resources that can assist them.
Dono said HDR launched a variety of
programs in 2020 and 2021 that brought
in grant money to support downtown
businesses. Aside from that, HDR focused on
providing technical support to businesses so
they could implement personal protective
equipment (PPE) modifications and change
to e-commerce systems.
“We worked really hard to make sure the
businesses had everything we could give
them to survive, and some, even thrive,”
Dono said.
Michael
Parks,
director
of
communications
for
the
City
of
Harrisonburg, said in an interview that

280 businesses in Harrisonburg closed
during 2020 and 40 others had closed as
of May 2021. However, Dono said there’s
been a net gain of businesses in downtown
Harrisonburg as of January 2021.
Several local businesses were able to
persevere through the pandemic-driven
closures and continue to operate through
the current labor shortage. One of those is
Mashita.
Mikey Reisenberg (’09), the owner and
chef of Mashita, began his business from
a food truck in 2013 that served Korean
food sourced from local ingredients. He
graduated JMU with a degree in history and
pivoted his goals based on courses he took
during his undergraduate studies, including
courses on cultural culinary history — Asian
food in particular.
Reisenberg said that as someone who
was adopted into a white household, he
had to be proactive in order to learn about
South Korea, Asia and his culture. Through
developing his interests in food and Asian
culture, Reisenberg’s Mashita grew from
a food truck to a 14-seat restaurant that
opened in October 2019, five months before

“My arms and my legs now are my management
staff, and they deserve every opportunity that I
can give them to grow with us. I want to be the
springboard for their success. I want to give them
the opportunities that people did not give to me.”
Mikey Reisenberg

Owner and chef of Mashita

COVID-19 sent the world into isolated living
for over a year.
“It was the hardest thing in the world
to open the restaurant when we basically
had five-and-a-half months worth of being
in service before we were forced to close
our dining rooms as safety measures,”
Reisenberg said.
Reisenberg said that without the typical
first years that would’ve offered Mashita
the chance to get a solid foundation for the
future, the business then had to go back to
the food-truck-style service, which meant
serving food in boxes and offering curbside
pick-up.
Despite the challenges faced, Mashita
never closed its doors throughout the
pandemic. Reisenberg said that during that
period, he was six or seven people down,
he’d work 15 hours a day and his staff would
work 50 hours weekly.
Mashita also got the community involved
with a donation program called GiveSsam:
Locals would provide cash funds that
Mashita converted into meals donated to
front-line workers.
“That helped us keep our cash flows
going,” Reisenberg said.
Mashita is now facing new obstacles due
to the labor shortage. Reisenberg said he’s
constantly battling fraudulent claims of
unemployment.
“We’ve had at least six different people
that have never been employed by us claim
unemployment benefits as if they were
employees of ours,” Reisenberg said.
In March, the Virginia Employment
Commission (VEC) announced that the
U.S. Labor Departments (DOL) created
a website that would help individuals
who speak Spanish report fraudulent
unemployment claims, which have seen
a rise due to the pandemic and “historic
levels” of unemployment.

Mashita, a restaurant and food truck in downtown Harrisonburg, never closed its doors during the pandemic despite struggles with labor shortages. Breeze file photo
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Another issue crops up in maintaining
a full staff. Reisenberg said that in the last
month, he’s scheduled 22 interviews with
people who wouldn’t show up to their
interview, would be hired and never come
or would work a couple of hours on their
first day before walking out the door and not
looking back.
“Amongst the small business owners that I
run into, the biggest thing that we talk about
is that no one wants to work,” Reisenberg
said. “No one cares to work.”
Despite these issues, Reisenberg said
things feel good for him and his staff right
now and that 2021 has been “amazing”
compared to 2020.
Mashita is currently undergoing a second
expansion that will increase occupancy
from 18 to 146. Reisenberg said he chose
to pursue an expansion because he wants
to continue to develop Mashita and what it
can offer — regardless of the labor shortage.
He said he wants to "cut against the grain"
as a restaurant and provide opportunity and
incentives to his employees.
“My arms and my legs now are my
management staff, and they deserve every
opportunity that I can give them to grow
with us,” Reisenberg said. “I want to be the
springboard for their success. I want to give
them the opportunities that people did not
give to me."
Reisenberg said this project should
be finalized by December, but the labor
shortage brings a host of worries, such as
the rising prices of ingredients due to a
lack of workers. The increased cost of food
that the labor shortage has created has
impacted Mashita and made it take shiitake
mushrooms off the menu when the price
doubled from $15 per case to $30.

Another pertinent issue is maintaining a
full staff with the expansion of his restaurant
considered.
“The problem for me is that in a restaurant,
you have turnover all the time,” Reisenberg
said. “I can’t tell you how much money this
year that I have wasted because I’ve brought
in people that I thought I could train.”
For Reisenberg, he said all there is to do is
continue forward and hope that labor rates
begin to increase.
“You could try and talk about the actual
root cause of why the mentality is that
people don’t want to work, but I think that
it is ever reaching, and for each person it’s
different,” Reisenberg said. “I don’t think
that the labor shortage is over.”
Quinn anticipates it’ll take more than a onetry solution to pull different industries through
this labor shortage period. Rather than tackle
everything at once, he said there’s an emphasis
on working together as a community of
different industries to work toward diminishing
the persistence of these issues.
Dono said a large factor in aiding
small businesses through this shortage
is local support. She said that even if
Harrisonburg’s residents aren’t comfortable
going downtown, there are still ways to offer
support since there are a large number of
small businesses utilizing e-commerce.
For those who are willing to venture out,
Dono said the small businesses in Harrisonburg
are open and ready to offer something that
can’t be found anywhere else in the U.S.
CONTACT Investigtive reporter McKinley
Mihailoff at mihailmx@dukes.jmu.edu. For
more coverage of JMU and Harrisonburg
news, follow the news desk on Twitter @
BreezeNewsJMU.

Andrea Dono, executive director of Harrisonburg Downtown Renaissance (HDR), said the
nonprofit is working to support local small businesses during the labor shortage.
Jamie Drogy / The Breeze
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Want to praise someone
or get something off
your chest? Darts &
Pats is the place to do
it. Submit your own at
breezejmu.org.

A “screw-your-vibe” dart
to a guy I know who wears
fake glasses.
From someone who can’t see.
A “tinder-is-overrated”
dart to the dating game.
From someone who longs for
affection.
A “staring-over-theedge” dart to my future.
From someone on the cusp of
graduation.
An “in-this-together”
pat to my roommates for
agreeing not to get each
other Christmas gifts.
From a collectively frugal
household.
A “stuffed” pat to my
mom for sending me back
to school with Thanksgiving
leftovers.

@TheBreezeOp

‘Support’ isn’t enough
JMU must turn its attention to sexual assault prevention programs
EMMA SELI | contributing writer
The most common
violent crime among
undergraduate
college
students
is sexual assault,
with
26.4%
of
women and 6.8% of
men experiencing rape
or sexual assault through physical force,
incapacitation or violence. Unfortunately,
universities aren’t taking enough measures
to prevent sexual assaults — including JMU.
Even the justice system itself is flawed, with
Title IX continuing to fail sexual assault
survivors.
Title IX is part of the Education
Amendment of 1972; it states that colleges
and universities that receive federal
funding cannot discriminate on the basis
of sex. While Title IX has been effective at
preventing discrimination and is one of
the contributing factors to more women
in higher education, it hasn’t been quite
as effective in regard to sexual assault,
with some accused students filing what’s
known as a “‘reverse Title IX’ genderdiscrimination claim[s], where male
students will argue their university’s
process is biased against men,” according
to Inside Higher Ed.

Despite Title IX and the few programs
JMU has to prevent sexual violence,
students are still participating in this
behavior, and survivors continue to be
dissuaded from reporting the crime. Only
11% of rapes on campus are reported. Title
IX can sometimes backfire and is one of the
reasons many students don’t come forward
to report the crime — it’s a long, grueling
process, and the school’s faculty are often
obligated to report any incidents to the
school and its Title IX office. This can cause
survivors to face slut-shaming, victimblaming, threats and retaliation from the
perpetrator and even the public. False
accusations are rare, with only 2%-10% of
reports being false and 95% of reports to
the police being true.
A ruling from the Department of Education
on Title IX states: “Since data collection
began in 1989, there are only 52 cases where
men have been exonerated after being falsely
convicted of sexual assault while in the
same period, 790 men were exonerated for
murder.”
The truth is, JMU has more programs and
resources to support survivors and aid them
in reporting the act of violence than they do
to prevent it. While survivor support is critical
and should be a top priority, significant

action needs to be taken to prevent sexual
assaults as well. Rape and sexual assault
are still occurring among college students,
possibly because of the lack of adequate
prevention programs.
That’s not to say that JMU has no prevention
programs. All students must complete the
AlcoholEdu, Sexual Assault Prevention and
Diversity, Inclusion & Belonging online
programs, but despite this, the problem
persists year after year. Students often don’t
take the programs seriously.
A
recently
adopted
bystander
intervention program is the Green Dot
program that was adopted in 2018. It’s a
training course designed to prevent sexual
violence through bystander intervention
using the “three D’s” — direct, distract,
delegate. However, while bystander
intervention is extremely important,
more measures must be taken to actually
change the sexually aggressive behaviors
and attitudes held by students who have
committed or could commit rape and
sexual assault. The Green Dot program
isn’t required for all students, but it should
be. JMU should at least require students in
leadership positions in organizations —
specifically fraternities — to participate in
the program.

According to a blog post by
the James Madison Center for
Civic Engagement, only
11% of rapes on campus are
reported, making it the most
underreported violent crime.

Thursday, December 2, 2021

From someone who doesn’t
need to go grocery shopping
this week.
*Data from the above statistic was taken from a blog by the James Madison
Center for Civic Engagement & Dukes Vote, and cited findings from a
national study on drug-facilitated, incapacitated and forcible rape by Medical
University of North Carolina and a national crime victimization survey from
the U.S. Department of Justice from 2007 and 2009, respectively.

Editorial Policies
The Breeze
1598 S. Main Street
Harrisonburg, VA 22801

The Breeze welcomes and encourages readers to voice their
opinions through letters and guest columns. Letters must be no
longer than 250 words. Guest columns must be no more than 650
words.

The Breeze reserves the right to edit submissions for length,
grammar and if material is libelous, factually inaccurate or unclear.
The Breeze assumes the rights to any published work. Opinions
expressed in this page, with the exception of editorials, are not
necessarily those of The Breeze or its staff.

Letters and guest columns should be submitted in print or via
e-mail and must include name, phone number, major/year if author
is a current student (or year of graduation), professional title (if
applicable) and place of residence if author is not a JMU student.
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CONTACT Emma Seli at seliek@
dukes.jmu.edu. Emma Seli is a junior
writing,
rhetoric,
and
technical
communication major.

The debate on debt
Misconceptions about the
national debt threatens
bipartisanship

$
Jacob Carter / The Breeze

MIA HAZELDINE-ROSS | contributing writer
On
Nov.
15,
President
Joe
Biden
signed
his
controversial
infrastructure
bill
into law, successfully
pushing the $1 trillion
plan through a divided Congress. The law
includes infrastructure improvements,
climate change mitigation and broadband
upgrades, but it excludes Biden’s plans to
expand Medicaid coverage and increase
taxes on the rich.
Biden’s plan also funds higher
education, increases the buying power
of Pell grants, finances historically black
colleges, bolsters STEM programs and
provides $500 million in grants to be used
to encourage higher rates of graduation
across the country. While this may sound
like a positive step, the law’s final draft
included significantly less than what
Biden originally planned.
According to The Washington Post,
new Pell grant funding stops $7,000 short
of covering even half the average cost of
college education. The $55 billion Biden
promised to support research and fund
historically black colleges dropped to a
mere $3 billion after negotiations, and
the law’s $500 million in grants meant to
support higher education as a whole only
makes up 0.8% of his original objective.
But isn’t funding education something
that both sides of the political spectrum
agree on? Why would the Republican
party object so strongly to Biden’s plan?
The Congressional Budget Office
determined the law would increase the
roughly $28.9 trillion national debt by
$256 billion over the next decade. While
that’s less than a 0.01% increase in the
overall debt, the law has been criticized
for its cost, with many claiming that the

return on investment wouldn’t be enough
to make up for the damaging effects on the
national debt.
The idea that the national deficit is
similar to an individual’s debt is a common
misconception. Unlike an individual who
has a finite span to pay off their debt, a
government can simply roll over its debt
indefinitely and pay it later. Debt can also
be paid off by incurring more debt — for an
individual, that could only cause trouble;
but for a country, it’s very common.
According to National Affairs, 20th
century experts predicted that increasing
the national debt would cause inflation,
unemployment and long recessions. But,
despite a dramatic rise in debt, the U.S.
experienced the opposite pre-pandemic.
Employment was high, inflation was low
and the economy was robust. Even now,
the current debt-to-GDP ratio is 107%,
13th highest in the world. Even despite
the pandemic, the U.S. economy seems far
from total collapse; the sudden Greek-like
economic collapse that experts predicted
hasn’t come yet.
There are a couple factors that could
explain the difference between Greece
and the U.S. economic situation. The
U.S. can control its currency, and its
economy is much more diverse than
Greece’s. The U.S. dollar is also a worldreserve currency, which means it’s held in
financial institutions across the world for
international transactions.
John Rosser, a professor of economics
at JMU, warns that paying off the national
debt may actually cause economic
collapse.
“We did so once in our history, back in
1836,” Rosser said. “That was followed by a
major financial crash and a depression. In
short, it was a disaster.”
The money spent by incurring debt

isn’t being thrown into a void, either.
It’s invested into the economy through
funding law enforcement, welfare
programs and infrastructure plans —
all of which improve the lives of U.S.
citizens and reduce costs in the long
term. Biden’s infrastructure plan would
mean eventual lower maintenance costs,
and his investments in clean energy
could potentially prevent expensive
environmental disasters in the future.
This isn’t to say the national debt
doesn’t matter at all. Most experts agree
that there’s a point at which a country’s
debt becomes unsustainable, leading to
economic disaster — but where that point
is depends more on the interest rates than
the debt itself.
“There is far too much attention to
the debt and far too little to the interest
payments on the debt,” Rosser said. “It is
the interest payments to GDP ratio that
matters. That is quite low, although it is
rising. This suggests that there is reason
for some concern, and some action should
be taken over the next few years to slow its
increase.”
For now, instead of focusing on avoiding
debt completely, U.S. officials should
address the rising interest rates on debt, not
its total magnitude. Biden’s plan to invest
in the U.S. already prioritizes programs
that offer a secure return on investment.
It may effectively pay for itself through the
avoidance of future costs in the long term,
but even if the Biden plan didn’t have a
monetary incentive, the goal of improving
the general welfare of Americans shouldn’t
be undermined by misconceptions regarding
national debt.
CONTACT
Mia Hazeldine-Ross at
hazeldmg@dukes.jmu.edu. Mia is a
senior international affairs major.
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Members of fraternities are three times
more likely to commit rape and sexual
assault than non-members, and women in
sororities are 74% more likely to experience
sexual assault on campus than women
who aren’t involved in Greek life. This
is a staggering statistic, yet not much is
being done about it on JMU’s end. Several
JMU fraternity members who spoke to
The Breeze said their organizations hold
informational sessions or online courses
or training to help prevent sexual assault,
but none are through JMU. Usually, their
training comes from the fraternity itself
and is required by the Interfraternity
Council (IFC), not JMU. It’s crucial that
JMU has its own requirements as well.
Thankfully, there are some student-led
organizations that contribute to preventing
sexual assault. Students Against Sexual
Violence is an organization comprised of
JMU community members that seeks to
“improve the way this prevalent issue is
handled by administration and normalize
holding
perpetrators
accountable.”
They inform organizations, including
fraternities, on preventing sexual assault.
Institutions and perpetrators must be
held responsible, and more time and
energy needs to be put into focusing
on rape and sexual assault prevention.
JMU needs to re-evaluate and modify its
approach to sexual violence. So, what can
the JMU administration do to improve on
preventing sexual assault?
The JMU Center for Civic Engagement
and Dukes Vote posted a blog with
recommended measures JMU should take
regarding sexual assault. The blog says the
school should conduct a study examining
how common sexual assault is and what
key factors are contributing to it, such
as how JMU’s party and drinking culture
influences the issue. An important step
JMU must take is working to change the
mindsets of students through required
courses or programs on rape and sexual
assault prevention. Instead of brief
online courses students take in their free
time, JMU should have classes taught
by JMU faculty trained in sexual assault
prevention. This will help with the lack
of attention students often give online
courses and programs. Ignorance and
misinformation are two very dangerous
things, especially in regard to sexual
violence.
Tim Miller, vice president for student
affairs, said in an interview that JMU is
constantly working to prevent sexual
assault, and he meets weekly with the
student organization Students Against
Sexual Violence to discuss the issue
and possible approaches to end sexual
violence among the JMU students.
“We can never settle for what we have
done before because one sexual assault
is too many, so we have to continue
working to eradicate this from our campus
community. We have a number of staff
members constantly working on this and
staying up to date on this issue across the
country and helping us think of better
ways to address it,” Miller said.
With administrative and student
support and collaboration, JMU is taking
big steps to continue to improve sexual
assault prevention in the community.
The bottom line is that it’s unacceptable
how common incidents of rape and sexual
assault are among college students. Students
need the administration’s support on such
critical issues. With 43% of crimes being sexual offenses, it’s important for schools to do
everything they can to prevent it — and JMU
should be doing more.
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Blizzard
under fire

Toxic environment uncovered at gaming
company in new lawsuit
EDITOR’S NOTE: Daniel Carter, the reporter of this piece, is directly related to opinion
editor Jacob Carter. Therefore, to ensure objectivity in the editing process, Jacob
Carter hasn’t edited this piece. It’s been edited by The Breeze’s copy desk and multiple
managing editors.

DANIEL CARTER | The Breeze
In
my
time
covering
video
games, I’ve never felt
more inclined to call
upon JMU’s student
body to support the
people in need within
t h e
video game industry.
The ongoing lawsuit brought against
Activision Blizzard by the State of California
continues to unearth more and more
information about the dangerous and toxic
work environment for its employees, and it’s
past due for real action.
To put the company’s size and influence
into perspective, it’s the developer and
producer behind the massively popular “Call
of Duty” series, the MMO “World of Warcraft”

and the major esport success “Overwatch.”
Bobby Kotick, CEO of Activision Blizzard,
made around $154 million in 2020, making
him the second-highest paid CEO across the
country. The company as a whole had a net
worth of $8.1 billion in the same year.
Trigger warning: The accusations filed by
California’s department of Fair Employment
and Housing against Activision Blizzard
involves details about sexual harassment,
suicide and other topics that might be
difficult for some to read.
The lawsuit was officially made public in
June. It stated that Activision Blizzard had
exposed its female employees to a “pervasive
frat boy work culture” that included details of
male employees getting intoxicated at work
and sexually harassing female employees
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Activision Blizzard CEO Bobby Kotick has faced extreme pressure to resign after a lawsuit was
filed against the company by the State of California, highlighting their “pervasive frat boy work
culture.” Photo courtesy of Tribune News Service

through “cube crawls.”
It continued by stating male employees
would delegate work to female employees
while they played games and made
derogatory statements about rape. At its
worst, it described a work environment so
toxic that a female employee took her own
life after a nude photo was shared among
employees at a holiday event.
Additionally, the suit revealed that female
employees had their potential promotions
revoked because of pregnancies or simple
acts like dropping their children off at
daycare.
Activision’s initial response to the lawsuit
was to have its chief compliance officer,
Frances Townsend, forward a memo July 23
to employees that dismissed the accuracy of
the accusations and defended the company.
It was revealed in the most recent report,
released by The Wall Street Journal on Nov.
16, that Kotick, the CEO, not only knew about
the sexual harassment but actually wrote the
email condemning the accusations made by
Townsend, pinning the blame on yet another
female coworker.
The report also stated that Kotick was
informed in 2016 that a female employee of
Sledgehammer Games — a studio owned by
Activision Blizzard — had notified the human
resource department that her client had been
raped by a male supervisor. Despite this, no
actions were taken.
Kotick reached an out-of-court settlement
with the victim without informing Activison’s
board of directors about the rape.
In response to the report made by The
Wall Street Journal, Activision Blizzard
released another statement expressing
its “disappointment” in the “misleading”
report. Once again, the company avoided any
responsibility in the ongoing issues.
On Nov. 18, a petition was created by
Activision employees demanding the
resignation of Kotick, eventually accruing
over 1,000 signatures. Activision Blizzard’s
response was to dig its heels deeper and
continue vocalizing its support for and
confidence in Kotick.
In the last week, news outlets have obtained
access to emails sent from the CEOs of Sony,
Xbox and Nintendo. Each email expressed
concern over the recent accounts and stated
that responsibility and drastic measures must
be taken by Activision and Kotick.
More importantly, these emails revealed
that conversations focused on reevaluating
each company’s relationship with Activision
has gone on behind closed doors.
There are more disturbing details
discussed in these reports, but the prominent
facts and accusations paint a clear picture of
Activison’s work culture and negligence to
change it.

The lawsuit’s implications are heavy.
I’ve met so many people during my time
as a writer, and whether they were gamers,
professors or developers, they’ve gone out of
their way to make the Harrisonburg gaming
community a better place by inspiring others.
Players and people alike have witnessed
some of the most progressive changes the
industry has ever undergone in recent years.
Games like “The Last of Us Part II,” “Detroit:
Become Human” and “Life is Strange’’ have
created stories and opportunities to represent
people of color, the LGBTQ community and
other marginalized groups.
This progression has been inspiring in its
deepest meaning, but these moral ideologies
and approaches to inclusivity must span
further than just the final products companies
like Activision produce.
I, and so many others, are only where we
are today because of the developers behind
these video games. These stories have a
real impact on people — real meaning, real
love and passion behind each project and,
ultimately, real repercussions on those who
devote their lives to creating these games.
I say all this to acknowledge the good that’s
accompanied the bad. Yes, there’s been a
shift, but change still desperately needs to
happen, and an opportunity has presented
itself for JMU to band together and make sure
that this transition is concrete.
There are meaningful ways to help the
workers facing discrimantion at Activision
Blizzard, and the most direct way to support
them is through the ABK Workers Alliance
and its mission to stand up against the
company. A simple retweet can go a long
way for the people fighting on the ground for
significant change.
To help future employees in the industry,
students can visit Women In Games
International, Girls Who Code and Black
Girls Code. They’re all reliable organizations
aimed at providing a healthy atmosphere for
women to learn and grow in the tech industry.
There’s also the option of boycotting the
products. Although, this method is a bit
divisive as some developers have voiced their
concerns about this approach potentially
hurting the workers who need help.
The details revealed by this lawsuit can
be disheartening, but with that comes the
opportunity of genuine progress. Activision
Blizzard has nurtured a toxic environment that
goes beyond discrimination and harassment.
Change is an inarguable necessity — and the
student’s at JMU, myself included, have the
power to influence a new era of equality at
Activision Blizzard.
CONTACT Daniel Carter at carte3dt@
dukes.jmu.edu. Daniel is a senior
media arts and design major.
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SPACs: popular,
but unsupervised

Special purpose acquisition companies
are new to the market, but what are they?
By TYLER RUTHERFORD
The Madison Business Review

In 2020, more than 400 companies began
trading for the first time after completing
a tedious initial public offering (IPO)
process. However, many others such as
QuantumScape (QS), an electric car battery
manufacturer, and DraftKings (DKNG), a
daily fantasy sports betting behemoth, did
so without an IPO of their own. Instead, they
took advantage of a recent trend in financial
markets called special purpose acquisition
companies (SPAC).
The process of going public is historically
time consuming and takes anywhere from
six to 24 months. This process will typically
require an investment bank to underwrite
a company’s new shares of stock, and the
company and the bank will then travel the
country hosting roadshows to market the
new stock to investors. The bank generally
charges between 3.5%-7% of a company’s
gross IPO proceeds.
However, regulatory slowdowns brought
on by COVID-19 made company executives
pursuing a traditional IPO anxious that virtual
roadshows would become increasingly less
effective in drumming up investor interest in
new stock issuances, thus opening the door
for SPACs.
SPACs are business entities that have no
products, employees or revenues to report.
Rather, it’s a shell company that raises
money for its own IPO, then uses that money
to buy another legitimate company, thereby
bringing the acquired legitimate company
into the public market.
The approach also gains from being more
inclusive.
“We call this poor man’s private equity,”
Hui Sono, a professor in JMU’s College of
Business, said. “We don’t have millions of
dollars to invest in private equity. [SPACs]
gives us opportunity, but this opportunity
comes with costs. If it’s unregulated, we’re
probably taken advantage of.”

private equity — have all this money but
nowhere to invest,” Sono said. “They’re trying
to make a profit from the SPACs.”
SPACs high-profile sponsors also add
to the dramatic increase. The sponsors of
SPACs generally include the company’s
management team and occasionally
celebrities or other public figures whose
name may catch the eyes of potential
investors. Typically, the sponsors receive
approximately 20% of the equity — a claim
to ownership of the business and some
of its proceeds — in an SPAC in return for
an investment of 3% to 4% of the total IPO
proceeds.
Despite their spike in popularity, SPACs
have existed since the early ’90s. Although
they’ve distanced themselves from their old
reputation as unregulated and highly risky,
analysts and portfolio managers continue
to debate as to what degree they should be
included in a retail investor’s portfolio, or if
they should be included at all.

Issues with SPACs

SPACs typically have a two-year window
from the time of their IPO to identify and
complete a merger. Funds raised from investors
in the IPO are held in a trust while the SPAC
management team negotiates with potential
acquisition targets.
However, in the case that a target company
cannot be identified, the SPAC’s management
has two options: They can either choose to ask
their investors for an extension or liquidate the
SPAC and give investors their initial investment
back.
One of the most significant problems
that stems from this time constraint is a
misalignment of sponsor and investor interests.
“Sponsors are incentivised to get a deal done.

@BreezeMBR

Any deal. Even one that is bad for investors
could make them a lot of money, and would
be preferable to liquidating the SPAC,” Duncan
Lamont, the head of research and analytics
at Schroders said. This may be why more
than 90% of recent SPACs have successfully
completed mergers, according to a McKinsey &
Company report.
Some asset and portfolio managers believe
issues like these are fundamental among
all SPACs and should be enough to turn
retail investors away from investing in them
altogether.
Jeremy Grantham, the co-founder and chief
investment strategist of Grantham, Mayo, Van
Otterloo, said in December 2020 that SPACs
should be illegal. His critiques included that
SPACs continue to escape regulatory oversight
and encourage the “most obscene type of
investing.” He expressed contempt for the idea
that a sound investment decision can be made
by giving a sponsor money with the hopes that
they’ll then do something useful.
Exorbitant SPAC returns have led many to
consider the possibility of a mispricing. Each of
the top nine performing SPACs in 2020 that had
completed a merger returned more than 100%
to their investors, with some even achieving
returns in the thousands of percentage points
at their peak.
Despite being vocally anti-SPAC, Grantham
holds more than 10% of his company’s assets
in QuantumScape (QS), which went public via
an SPAC and has since returned more than 20
times his initial investment.
A paper published by the Yale Journal
on Regulation in tandem with professors
from Stanford, New York University and the
European Corporate Governance Institute
also found that investors may be holding up an
unsustainable model. The paper, “A Sober Look
at SPACs,” found that “although SPACs issue
shares for roughly $10 and value their shares at
$10 when they merge, by the time of the merger
the median SPAC holds cash of just $6.67 per
share.”
Causes for this shortage of liquid assets held
by the SPAC are largely consequences of costs
embedded in SPAC structure, with the primary
source of poor performance being share
dilution.
SPACs offer warrants — the right to purchase
additional shares at a premium — and other
options to parties that don’t contribute cash to
complete the merger. This ends up decreasing
the value of the original investor’s shares as
their overall equity ownership percentage falls
as these rights are exercised.
As a result, some SPACs are working to make

SPAC Performance

Nikola Corporations was accused of fraud for spreading misinformation to its SPAC
investors. Courtesy of Tribune News Service

The Regulatory Future of SPACs

Further regulation of SPACs in the
immediate future seems almost inevitable.
The traditional IPO route has historically
required companies going public to disclose a
considerable amount of information to allow
investors to gain a comprehensive view of their
financial and operational health. Since SPACs
raise money from investors before identifying
their acquisition target, far less is known about
the investment’s future at the time the capital
is raised.
Trevor Milton, the founder of the Nikola
Corporation, an American company which
plans to manufacture zero-emission trucks and
went public via a SPAC in June 2020, is facing
criminal charges for “lying about nearly every
aspect of the business.” Audey Strauss, the U.S.
attorney for the Southern District of New York,
said Milton was responsible for “[exploiting]
features of the SPAC structure that are different
from a traditional initial public offering.”
The SEC has also accused Milton of spreading
misinformation directly to investors on social
media regarding the company’s progress in
developing certain technologies in order to
generate demand for the company’s stock.
The SEC complaint filed with the U.S.
District Court of Southern New York alleged
that Milton posted a video to the company’s
YouTube channel showcasing the company’s
Nikola One, a hydrogen-powered semi-truck
advertised to be capable of pulling up to 80,000
pounds. However, according to the complaint,
the truck shown in the video was a nonfunctioning prototype of the vehicle that wasn’t
capable of moving on its own.
Shortly after issues related to the actual
progress of the company became public,
Milton tweeted, “Cowards run, leaders stay
and fight for integrity.” Less than two weeks
later, he voluntarily resigned as the CEO of
Nikola Corporation.
This specific incident has led to more
SEC warnings directed at retail investors.
Gary Gensler, the SEC chairman, said in
May that the agency is focusing significant
resources on taking a hard look at SPACs
and cryptocurrency markets. Legislation that
would require SPACs to list share warrants as
liabilities on their financial statements and
new provisions related to advertised revenue
projections are both being considered.
While the SEC aims to harden its stance on
SPACs, Sono notes that it’s still the investor’s
responsibility to do their own due diligence.
“[Investors] are not doing research
themselves: They’re just buying for the fame,”
Sono said. “Those retail investors who didn’t
leave, who didn’t do their due diligence, who
didn’t research are those stuck with the SPAC
that lost most of its value.”
For now, SPACs exist as a unique way for
rapidly growing companies to enter public
markets, but taking this avenue may prove
to be a volatile ride for both investors and
company management until a middle
ground is reached.
“I have a high hope on it,” Sono
concludes. “It could be the alternative for
IPOs.”
Read an extended version of this article on
breezejmu.org
CONTACT Tyler Rutherford at ruthe2tj@
dukes.jmu.edu. Tyler is a senior finance major.
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SPACs have been growing significantly
in popularity over the last five years. Of the
407 IPOs that took place in 2020, 248 were
SPAC offerings. These SPACs took home
approximately 48% of all the proceeds
raised from IPOs, up more than twice the
percentage from the year before. This trend
was set to continue well into 2021.
According to Sono, understanding SPAC’s
sudden popularity requires further research.
While assumptions exist around the impact
of COVID-19, she has her own theory:
“Institutional investors — hedge funds,

their shares more attractive to retail investors
by reducing the rights offered to sponsors in an
effort to decrease this type of share dilution.
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‘Hectic’
‘Overwhelming’
‘Worrisome’
Students face mental health impacts of return to in-person activities
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from IN-PERSON STRUGGLES, page 1

“I see a lot of people around campus that
don’t wear [masks], like in classes, or they
have them below their nose, and it’s a little
frustrating,” Castellucci said. “I personally think
wearing your mask and getting vaccinated
— it’s not just protecting yourself, but you’re
protecting other people who legitimately
cannot get vaccinated.”
Like Castellucci, junior political science
major Luke Pineda expressed frustration
over some students’ “blatant ignorance” of
campus health rules. He said that earlier in the
semester, he didn’t see any students wearing a
mask on the second floor of Carrier Library and
that JMU doesn’t enforce its guidelines.
JMU’s temporary mask mandate requires all
students, faculty and employees to wear masks
indoors — and this applies to the libraries.
Castellucci and Pineda aren’t the only ones
to express challenges with returning to campus
for in-person activities. Senior political science
major Meghan Middleton said she was looking
forward to this semester since, like Castellucci,
she learns better in person, but she’s had to
change her study habits.
“I studied differently when I was taking
classes online, and I feel like it was almost
easier,” Middleton said. “[Instructors] had to
make the test[s] easier because they couldn’t
teach in person … I feel like during [COVID-19],
I kind of forgot how to study.”
Pineda has also felt a drastic shift that he said
has made for a “hectic” semester after taking
fully asynchronous courses — those with
neither in-person nor virtual class meetings —
in the 2020-21 school year.
“It’s a lot just being kind of thrown back into
the classroom environment immediately,”
Pineda said. “To go from full asynchronous …
to then being back fully in person is a really big
jump, and I feel like there wasn’t enough of a
transition into it.”
Though he said he supports JMU holding
in-person classes, Pineda said it would’ve
benefitted students’ mental health for the
university to have provided alternative options.
He said he’s experienced some anxiety due to
students in his classes displaying symptoms
of illness, and he’s particularly worried about
getting sick and missing assignments. These
circumstances prompted him to write a Letter
to the Editor of The Breeze expressing that
more hybrid course options should be offered.
Pineda submitted the letter hoping he could
make a change, he said, and to speak up for
students who are concerned about COVID-19

and being in the classroom again and wanting
more classes with a hybrid modality.
In his letter and during an interview, Pineda
said the university is already equipped to hold
hybrid courses as it did in prior semesters
when students often had the option to attend in
person or through virtual platforms, like Zoom
and WebEx. He said offering more hybridoptional courses could help protect students’
physical and mental health and keep them
from falling behind.
“If I’m in class and more people are
showing up sick, then it’s stressing me out in
class because I’m thinking about 13 people
coughing,” Pineda said. “I don’t know what that
sickness is, [so] then maybe I can opt for online
the following class.”
Provost and Senior Vice President of
Academic Affairs Heather Coltman sent an
email to all classified employees on Wednesday
that urged professors to “continue to be flexible
and accommodating in response to student
absences.”
In the same email, Coltman said faculty can’t
require that students submit documentation of
illness to receive excused absences. She said
it’s “in all of our best interests” for those who’ve
been exposed to COVID-19 to avoid contact
with others.
Castellucci also talked about the benefits of
hybrid courses and the option to look back at
recorded classes if a student were to miss class.
“[A recorded] lecture was still there, and you
could … do it at your own pace,” Castellucci
said. “Not having that option now is also
really challenging because … some of these
professors are just zooming through what
they’re doing and trying to get back into
writing your shorthand and going really, really
quick and trying to keep up — that’s really
challenging.”
Fletcher Linder, associate provost for online

strategies and dean of university studies,
addressed students’ concerns of getting sick
and provided suggestions on how to take
precaution and manage such obstacles.
“Illness will probably always be with us, as
will perhaps the fear of getting ill,” Linder said
via email. “Standard approaches to student
illness can include students getting class notes
from other students [sic] and students working
with professors to see if and how missed work
might possibly be ‘made up.’ These approaches
are still viable, and some professors now
provide additional ways for students to follow
educational activities covered in class.”
Linder also made the distinction between
true hybrid courses, which require some inperson meetings, and the colloquial hybrid
system some may think of — multimodal
classes — where there are in-person meetings
and simultaneous Zoom sessions. Linder said
in his email that multimodal courses bring
their own set of hurdles.
“Classroom activities often differ between
the two teaching modalities, and faculty
normally design courses to be either in person
or online,” Linder said. “A few faculty design
courses to be delivered in a multimodal (i.e.,
HyFlex) fashion, but those courses are very
difficult to design and teach. Adding to the
challenges is that not all classrooms, labs, and
other instructional spaces have the capacity to
bring in students through Zoom.”
HyFlex instruction stands for “hybrid
flexible” and provides several options for
students to engage in courses, according to
EDUCAUSE Learning Initiative’s “7 Things You
Should Know About the HyFlex Course Model.”
“Each [HyFlex] class session and learning
activity is offered in-person, synchronously
online, and asynchronously online,” the journal
entry from July 2020 said. “The flexibility of the
HyFlex model demonstrates a commitment to

“If I’m in class and more people are
showing up sick, then it’s stressing
me out in class because I’m thinking
about 13 people coughing.”

Luke Pineda

Junior political science major

student success, and that flexibility can also
enable institutions to maintain educational
and research activities during a disruption.”
While Linder said online and hybrid
technology usage from last year has dropped
amid the return of widespread in-person
instruction, it’s still currently used for some
courses.
“Video recordings of in-class activities
are possible in some settings, and they are
governed by sometimes complicated policies
that are designed to protect students and
faculty,” Linder said. “The investment in
classroom technology helps the institution be
prepared for instructional innovation and to
be more prepared in cases where we need to
respond to situations similar to COVID-19.”
Pineda said being back in the classroom has
made him feel grounded in his coursework,
which has in turn benefitted him academically
and helped him make stronger connections
with his professors. However, he said he still
hopes that JMU chooses to offer hybrid options
in the spring to ease his and others’ sickness
concerns.

‘I’m trying to pick it back up’
Meanwhile, Middleton, Pineda and
Castellucci have each found various ways to
adapt during this dynamic semester and care
for their mental health.
Middleton plays the flute in the Marching
Royal Dukes (MRDs) and is a member of
Dancing Dukes. Even though football games
can get crowded and attendees aren’t required
to wear masks for the most part, she said
performing again at football games has been
refreshing and that the band is naturally
spaced out because of their instruments.
However, Middleton said even the possibility
of a COVID-19 outbreak among the MRDs is
“worrisome.”
Above all, she said, her extracurricular
activities have provided her with an outlet from
academic and health stressors.
“I definitely think that just having a chronic
illness” — Middleton has lupus, an immune
disease — “you’re more likely to have
depression [and] anxiety,” she said. “I definitely
think my mental health has gotten a lot worse
with [COVID-19] and everything, and then
trying to get back to normal and then all the
stress of that … I just try to focus on things I
enjoy: band and dance.”
Pineda said he’s also trying to work himself
back into activities around campus again while
still being careful and conscientious about the
ongoing pandemic.
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“Recently, I just haven’t been that involved with
[organizations] because of the same reasons that I think
school stresses me out,” Pineda said. “I don’t know where
everyone’s been. Although they do follow university
guidelines … What do they do outside of the organization?
So, I’ve definitely taken a step back … But I’m trying to pick
it back up, maybe with [organizations] that are doing more
online stuff.”
Castellucci said she used to be in more clubs before
the pandemic and was just inducted into Psi Chi, the
international honor society in psychology, on Dec. 1.
Earlier this semester, she joined Psychology Club and the
pickleball club to stay involved with the community and be
active. However, she said that’s easier said than done.
“I actually had to leave [pickleball] club,” Castellucci said.
“I tried to figure out how to fit it into my schedule and it just
would not work … I am struggling to manage my time well
enough to make time for more fun things.”
With such a busy workload, Castellucci said she’s made an
effort to prioritize her mental health by talking to her friends
and roommates about how she’s feeling lately. Though she
said there are still some things she has to work through alone,
getting advice from others helps her adapt to new situations.
Castellucci was stressed about school before the Thanksgiving
break, but she said discussing it out loud with her roommate
helped her realize there was a way to complete her tasks.
“Having people around you that you trust to help you
when you need it is super, super important,” Castellucci said.
“Reaching out to people is not weak. It’s very strong to do that
because it’s very hard to admit, ‘Hey, I’m struggling; I need
someone to talk to’ … I feel like [that’s] what’s been helping me.”
With this in mind, Castellucci wants to become a therapist
and mental health advocate one day.
“I hope by that point, we’re starting to get even more
accepting of different mental health disorders and mental
health issues and understanding that these things are not
choices that people are dealing with,” Castellucci said. “No one
chooses to be depressed or chooses to be anxious all the time;
these are things that happen to you, and it can be really scary
… if you’re not educated about it.”

‘Not as judgy as it used to be’
Like Williams, the student representative to the Board of
Visitors, Student Body President Jessani Collier posted an
update from the Board of Visitors meeting on Nov. 18 to her
Instagram and shared that the Counseling Center seeks to fill
four new positions to “support the demand for mental health
support.” Additionally, the center is considering hiring an
external contractor to provide support 24/7, Collier said in her
post.
This information, combined with the center’s ongoing
overwhelm, suggests that many students are seeking mental
health services which, according to its website, includes
individual and group counseling, wilderness therapy, a Sexual
Trauma Empowerment Program (STEP) and psychiatric
services.
Castellucci said she’s glad to see the Counseling Center’s
efforts to improve its services, calling it a “step in the right
direction.” Though she hasn’t visited the center, she’s heard
from others that there’s more work to be done.
“I know that there’s a lot of people that have used certain
services by JMU, [and] they don’t feel that JMU really cares
about students’ mental health,” Castellucci said. “I don’t know
if that’s true, personally, because I have never experienced a
situation like that … I do think we’re getting better at actually
having discussions about [mental health] and talking about it
in a way that’s more open and not as judgy as it used to be.”
Assistant Director of Media Relations Ginny Cramer

responded to Castellucci’s comment by email.
“The health and wellbeing of students is always a priority for
the University,” Cramer said. “The culture of caring and looking
out for each other that exists in the JMU community is one that
we appreciate being an active part of.”
Cramer then deferred to the Nov. 29 email sent to students
by Vice President for Student Affairs Tim Miller, which outlined
tips for physical and mental self-care as JMU approaches final
exams.
Madison Cares is another mental health resource on campus
available to students, and it’s also seen an increase in demand
and face-to-face meetings this semester with the return to an
in-person atmosphere like the Counseling Center, though they
are separate entities. Madison Cares acts as “an extended arm
to students experiencing varying levels of social, emotional,
academic, or mental-health stressors,” according to its website.
Community members — including students, family members
or faculty — can submit a referral to Madison Cares if they’re
concerned about a particular student. It’s not a therapy service,
but it offers support, consultations and other resources to
students and can refer them to the Counseling Center.
“We have increased our Madison Cares Network (which
is made up of staff members who are trained to support the
program),” Interim Dean of Students Gloria Mast said in an
email. “We thankfully hired a new position this summer, a
Coordinator who has been a huge help in addressing the
increased demand.”
The Rebound program, sponsored by Madison Cares, has
increased its activity and encourages openness about mental
health, striving to “create a culture that shares setbacks and
failures,” Mast said. Rebound produces a podcast with host Tim
Miller for students, alumni and faculty to express themselves
to the JMU community.
“If you have had or are experiencing struggles – no matter
how big or small – you can listen to the stories of others, share
your own story and enroll in the Rebound program,” Mast wrote.
Castellucci said that while society in general has improved
in destigmatizing mental health, it’s still a large problem at the
university and around the world.
“It’s really, really important to understand it and know that
it is a serious issue and it is something that can really affect
people,” Castellucci said. “Even though you don’t see it on the
outside, it’s still there … You don’t need to be in crisis for it to
be taken seriously … Even if you’re just having a bad day, that’s
still a problem.”
Castellucci, who talked emphatically with her hands and
spoke with energy in her voice, said she wants to be a mental
health advocate in the future. As the world continues to
inch toward normalcy and Dukes hurtle toward final exams,
Castellucci wants to impart encouragement to her community.
“You are so much stronger than you think you are and
you should be proud of yourselves, being here and trying to
succeed,” Castellucci said. “I just want people to … understand
that there’s nothing wrong with you. You are human. You are
a beautiful person. [You] might just need a little bit of help —
and that’s OK.”
Editor’s Note: Luke Pineda sent a Letter to the Editor of
The Breeze, which was published Sept. 29. At the time of the
interview for this story, which took place Oct. 14, Pineda was
not working for The Breeze. Pineda has since joined The Breeze
as a contributing opinion writer after an Oct. 21 interview with
The Breeze’s opinion editor, Jacob Carter.
CONTACT Michael Russo at russomw@dukes.jmu.edu.
For more on the culture, arts and lifestyle of the JMU
and Harrisonburg communities, follow the culture desk
on Twitter and Instagram @Breeze_Culture.

A WEALTH OF HEALTH
Self-esteem: How to
raise it, but not too high
By GRANT JOHNSON
The Breeze

Final exam season is here, and it’s time to be confident
walking into class on test day. Here are some strategies
for how to increase and maintain your self-esteem —
but not to the point of narcissism — courtesy of JMU
psychology professors Gregg Henriques and Jamie
Kurtz.

Tips for maintaining a healthy self-esteem

•

•

•

•

Focus on your strengths. Kurtz said we tend to
dissect our weaknesses because humans are
hardwired to improve and fix things for survival. But
when it comes to self-esteem in the 21st century,
Kurtz said it can be built when we mindfully focus
on our strengths, which helps our self-validation.
Avoid condescending, generalized statements.
Henriques said that when you engage in selfinflicting comments, like “I’m a horrible person,”
after making a mistake, you can start to internalize
them. Instead, he said to ground your self-critique
in certain situations and actionable solutions —
that is, thinking about how to improve in a specific
instance.
Set attainable goals. Kurtz said trying and failing
at overwhelming and insurmountable tasks
negatively impacts self-esteem. You can build
confidence through easier, short-term goals that
combine and build momentum toward bigger
goals.
Be mindful of scrolling. Kurtz said seeing idealized
images of people living their best lives on social
media can make you feel worse about yourself.
Instead, she said to be intentional with scrolling
and to not internalize what might otherwise drag
you down.

Benefits of a healthy self-esteem

For more insight from Kurtz and Henriques, the full
article includes more about the history of inflated selfesteem and why parents coddle children.

Read the full article at breezejmu.org.
Luke Pineda said that earlier this semester, he didn’t see any students wearing masks on the second floor of
Carrier Library. Photos by Sarah Handel / The Breeze
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When the above habits are followed, Henriques said
there’s an abundance of benefits from a high self-esteem
— as long as it’s grounded and not narcissistic. Here are
some ways that improving self-esteem can impact your
life and mindset.
•
More security in yourself.
•
Easier to relate to others.
•
Positive relationship between your ego and sense
of being.
•
More adaptable to change.
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John C. Wells Planetarium continues to operate amid the pandemic
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By HALEY HUCHLER
The Breeze

There’s one place JMU students can see
a night sky packed with stars no matter
the time, but many have never stepped
inside. The state-of-the-art John C. Wells
Planetarium is located inside Miller Hall.
“ I t ’s o n e o f t h e n i c e s t n i g h t s k y
representations I’ve ever seen, and I’m an
optical astronomer,” Geary Albright, physics
and astronomy professor and planetarium
director, said. “I’ve seen better in real life on
top of mountains in Arizona and the Canary
Islands and stuff, but in terms of a small
planetarium like this, it’s outstanding.”
JMU’s original planetarium, built in 1979,
was located in Burruss Hall. Albright said it
fell into disrepair and was finally renovated in
2007 when it was relocated to Miller Hall and
rededicated as the John C. Wells Planetarium.
Wells was the head of the physics department
at JMU from 1955-74 and the first curator of
the planetarium.
The $2 million renovation includes a video
system that displays full-dome imagery
sharper than high-definition television and
an opto-mechanical star projection system
that can display the night sky as it appears on
any night 50,000 years backward or forward
in time. Visitors can see what the night sky
looks like on the summer solstice, winter
solstice or even their birthday.
Albright has been the planetarium director
for four years, meaning that for almost half
of his stint, the planetarium has been closed
due to COVID-19.
“We’re still closed because there’s no
elementary school kid that’s vaccinated,”
Albright said. “Since this is supposed to be a
vaccinated bubble, bringing in people who
at least half or more aren’t vaccinated … We
just aren’t risking it.”
The last year it was open full time, the 201819 school year, the planetarium had over
200 school groups and 10,000 students visit.
Open to the public in pre-pandemic times,
it attracted all ages, from young children to
retirement-home residents.
One of the planetarium’s most popular
offerings is its “Saturday Shows,” where a

movie is shown and followed by a half hour
of “star talk.” During star talks, Albright said
he or a student employee tells the audience
about the stars, planets and constellations
displayed across the dome. These talks are
rife with tales of astrology, mythology and
science.
“It’s fun to sort of take on the role of a
storyteller,” Albright said. “The beauty of
mythology is we’re talking about some of the
greatest stories that people have ever come
up with.”
Albright said he isn’t sure when the
planetarium will reopen to the public. For
now, he said, they’re “just waiting it out.”
While the planetarium is still closed to the
public, the 300 JMU students who have classes
in the planetarium still get to experience
it every week. It’s a major incentive for

students to sign up for astronomy as one of
their general education courses; Albright said
it seems like astronomy classes are “highly
prized” by JMU students.
Sometimes, he said, he isn’t even aware
enrollment has begun when he starts getting
emails that his astronomy classes are full.
Although some students may sign up because
they think it’s an easy credit with a cool
classroom location, Albright said, he sees
that many of them get valuable experience
from the classes.
“We’ve spent a fair amount of time
identifying things in the night sky,” Albright
said. “The thing is, once you learn it, you kind
of know it for the rest of your life.”
Emily Ryan, a junior kinesiology major, had
her first experience in the planetarium during
Family Weekend her freshman year when

The planetarium was open full time during the 2018-19 school year but closed to the
public during the pandemic. Matt Young / The Breeze

she visited it with her parents. Ryan recently
added an astronomy minor to her degree so
she can see what else the planetarium has
to offer.
“I really just wanted to learn more about
… the stars [and] galaxies … just learn more
about what everything out there is,” Ryan
said.
While some take astronomy classes to
explore the planetarium, a few JMU students
find part-time employment there instead,
helping to put on shows and direct tour
groups.
“It’s been a great job for undergraduates,”
Albright said. “It’s not an internship, but
it’s like that — you’re gaining valuable
experience.”
Without any tour groups coming through
right now, there’s not much for student
employees to do. Albright said he currently
has only one student, Tiffany Rutledge,
working with him in the planetarium.
Rutledge (’21), the planetarium’s graduate
assistant, began working there in January
2020, just two months before COVID-19 shut
it down.
“I was supposed to put on my first show
the weekend after we got back from spring
break, which we never came back,” Rutledge
said, “so I was not able to ever do my first
solo show.”
Rutledge still assists with the planetarium
by running its Facebook page. She posts daily
information about the night sky, encouraging
people to go out and look at the stars.
While some students may never get
the chance to take a class or work in the
planetarium, Albright said the opportunity
to learn from it is open to all.
“There’s so much in education that can’t
be measured,” Albright said. “If you’re here
thinking and pondering about the wonders
of the universe and how amazing it is, I feel
like that’s got a lot of value.”
CONTACT Haley Hucher at huchleha@
dukes.jmu.edu. For more on the culture, arts
and lifestyle of the JMU and Harrisonburg
communities, follow the culture desk on
Twitter and Instagram @Breeze_Culture.
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Mehta said her favorite part about Warner’s class
was his approach to teaching. She said that every
class, Warner would remind students that they can
make a difference and are in control of making a
plan for their life.
“He always told us to cultivate and share our
talents and abilities and tried to teach us that you
don’t have to wait until later in life to do things —
you can start sharing your gifts early in life,” Mehta
said.
Warner said leaving the student affairs position
to teach allowed him to create a new rhythm in his
life. When he isn’t teaching, Warner can be found
serving the Harrisonburg community. He is on the
boards for Cued In and the Explore More Discovery
Museum and spends time doing community
work at his church. He also enjoys woodworking,
fishing, golfing and spending time with his three
granddaughters.
Although he isn’t as active at JMU anymore,
Warner said he’s grateful for the way JMU has
positively impacted him and that he plans to stay
involved through guest lecturing, supporting his
colleagues and enjoying the university’s athletics
and arts.
“I spent six years as a student and the next 37
working at JMU,” Warner said. “I had all these
wonderful opportunities, and I loved the culture
— I loved being part of the JMU experience. JMU
has enriched my life in every aspect. I’ve been so
fortunate to be a member of this community.”
Both Evans and Mehta said JMU wouldn’t be
what it is today without Warner. Evans said Warner
has had a far-reaching impact on campus — for
example, Warner Commons is named after him,
and he suggested the internal structure for the
Student Success Center (SSC).
“It’s hard to pinpoint one individual [that’s]
responsible for the culture of door holding at JMU,
but it would not surprise me one bit if Mark was one
of the primary initiators of that,” Evans said. “He
wants people to feel welcome at JMU. When I think
about JMU and the welcoming atmosphere and the
holding doors, that is Mark Warner. He has integrity
and life experience, and he’s a great storyteller. I
know students are really going to miss that when
he’s no longer here.”
Warner said he believes JMU has had a greater
impact on him than he’s had on it, but he believes
he’s succeeded in serving as a voice for students.
He advised current Dukes to make the most out of
their time in college.
“While you’re here, get the most from it and
learn as much as you can,” Warner said. “But these
are not the best four years of your life. They’re the
best four years while you’re here, but then they
become that great foundation to help you create
the next best years of your life.”
CONTACT Morgan Vuknic at vuknicma@
dukes.jmu.edu. For more on the culture, arts
and lifestyle of the JMU and Harrisonburg
communities, follow the culture desk on
Twitter and Instagram @Breeze_Culture.
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Starting his JMU career as an undergraduate in
1975, Mark Warner (’79, ’81, ’85 Ed. S) has left his
mark after 43 years on campus — and now it’s
time to say goodbye. The professor and former
vice president for student affairs will retire at the
end of this semester.
After graduating with a Bachelor of Arts in
psychology, Warner held many positions at
JMU, from associate director for developmental
programs to executive assistant to former President
Linwood Rose from 1998-2012.
As the vice president for student affairs, a role
he took on in 1998, Warner was responsible for
opening UPark, expanding residence halls to East
Campus and Grace Street, expanding communitybased learning through adding more opportunities
to its Alternative Break Program, developing the
Presidential Leadership Academy — a one week
leadership seminar offered to club presidents that’s
held after classes end in May — and expanding the
University Recreation Center (UREC).
“My favorite part of being at JMU is working
with students directly and watching them put their
imprint on our campus,” Warner said. “One great
example is Safe Rides. I got to watch students create
that from the very beginning. And through their
persistence, it’s still there, and it’s very successful.”
JMU alumna Riya Mehta (’03) said she met
Warner her freshman year in a student leadership
group and continued to build a relationship with
him through her senior year when she took his
leadership class.
“He was one of my favorite professors because of
his leadership style,” Mehta said. “I always say that
he’s one of JMU’s greats, and if you’re lucky enough
to meet him, your life is better because of it.”
Psychology professor Bill Evans has known
Warner since 1995. He was introduced to Warner
during his second year working at JMU by his wife
Cyndi, and they’ve been good friends ever since.
The two wrote a book and went to Israel once and
Europe four times together.
Even as Warner advanced in his career, Evans
said Warner remained the same humble and
respectable person he’s always been.
“It doesn’t matter the setting or who he is with
— Mark is Mark,” Evans said. “He’s not trying to
be someone he’s not. I knew Mark before he was
senior vice president, while he was senior vice
president and I know him now, and he’s never one
who is trying to fit in. It’s very refreshing.”
After retiring from student affairs in 2018, Warner
began to teach part time, and he currently teaches
PSYC 326: Leadership and Personal Growth.
He said his favorite part about teaching is the
relationship he gets to establish with students.
“I enjoy being part of students’ lives and being
able to learn with them,” Warner said. “I’ve always
seen teaching as a partnership in the classroom,
where the students and I are going to learn from
each other and grow together.”
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Redshirt senior quarterback Cole Johnson throws a pass against Towson. Matt Young / The Breeze

Deja vu?
Former quarterback Bryan Schor runs against Sam Houston State in 2016. Breeze file photo

JMU football's path to a national championship mirrors that of the 2016 team

Thursday, December 2, 2021

By SAVANNAH REGER
The Breeze

“It’s the best feeling I’ve ever had in my
life.”
Redshirt senior quarterback Cole
Johnson stood on the sidelines, arm-andarm with the Dukes in Frisco, Texas. With
eight seconds remaining and Youngstown
State down, the Penguins rushed the JMU
offensive line for a loss of two yards, but
it didn’t matter — after the next play, the
Dukes were the 2016 national champions.
Then JMU quarterback Bryan Schor
(2014-17) and then head coach Mike
Houston (2016-18) stood on the stage as
the Toyota Stadium blasted purple and
gold confetti onto the field. Houston gave a
victory speech, Schor screamed as he held
the FCS championship trophy in the air and
Johnson stood on the field with his eyes
locked on the hardware.
While the quarterback soaked in the
best feeling he said he’s ever had, the
freshman had a long road ahead of him to
get to where Schor was, battling former JMU
quarterbacks Ben DiNucci (2018-19) and
Gage Moloney (2017-21) in the process.
Now, as the FCS playoffs are set to begin
Saturday in Johnson’s and JMU’s final run
at the FCS national title, the path to Frisco
resembles the 2016 journey.
“As a guy who's been here many
years, really all I want is that national
championship,”
Johnson
said.
“The
only thing I care about is the national
championship.”

The teams head to head

Comparing the 2016 season to now, the
similarities pop out of the stat sheets; both

the 2016 and 2021 teams opened with a win
at home against Morehead State and had
one loss during their respective seasons.
Injuries also headlined both seasons.
Schor was hurt while playing against
Villanova, and Johnson then entered his
first collegiate game to play in place of
him. Both teams have young offensive lines
that were, and are, constantly changing,
with experienced defenses searching for
identities.
Johnson was a true freshman then but
is a redshirt senior now, leading the team
through a bracket he’s very familiar with.
While it was the quarterback’s first year in
Harrisonburg, he wasn’t the only one who
was new to the system — Houston was too.
“[Johnson] always had a great work ethic,”
Houston said. “He’s extremely intelligent,
his character is very coachable … He’s what
every coach wants to coach.”

The turning points

While new to the system, it didn’t take
Houston long to learn what it meant to play
in the CAA — that is, there's no off week.
The East Carolina current head coach said
two games were turning points that season:
The loss to North Carolina and the road win
against New Hampshire.
Houston said that while it was a hard
loss to the Tar Heels, the team learned a lot
about themselves heading into conference
play. Then, the Dukes had a 42-12 lead with
10 minutes to go against the Wildcats, and
New Hampshire crawled back; Wildcats
put up 27 points in the fourth quarter and
almost came back against the No. 6 team at
the time, falling just short enough for JMU
to take the game 42-39.
“We made a lot of mistakes,” Houston said.
“We turned the ball over, we mismanaged

an onside kick … The reason I say that’s a
turning point, just like with North Carolina,
it kind of got [the players'] attention. When
you have a team playing at such a high level
as that group was, sometimes you can get a
little too confident, and I thought that that
was a reality check.”
In 2021, Johnson said the Villanova loss
was a turning point for the Dukes as they
recovered from injuries and the loss.
Even though JMU almost had a midseason
fall in the rankings, Houston said the
Villanova loss gave them confidence for
the postseason. It let them know they could
handle it.
“I thought, really, from that moment
on, our team just played so well down the
stretch,” Houston said. “When we met them
in the playoffs, we dominated … It was ... a
[58-point] win, and from that moment on,
I knew we had a chance to win a national
championship.”

The playoff run

Five years ago, JMU entered the playoffs
as the No. 4 seed, resulting in two home
and road games after its bye week. The
Dukes were on the left side of the bracket,
matching up with the No. 1, 5 and 8 seeds.
In 2021, JMU’s the No. 3 seed and is on the
right side of the bracket, battling with the
No. 2, 6 and 7 teams.
In 2016, JMU matched up with New
Hampshire in the second round and Sam
Houston State in the quarterfinals. While
fans won’t see a rematch against a CAA
rival unless the Dukes reach Frisco, the
Southeastern Louisiana game parallels
JMU's 2016 win over the Bearkats.
JMU head coach Curt Cignetti said the
Dukes have watched film and are ready for
the first real FCS playoff game since 2019.

“Right now, the kids are excited to play,”
Cignetti said. “It’s all out there for the
taking.”
Then comes the Fargodome.
“I think we all understood we had a shot
[to win],” Houston said. “North Dakota
State’s a great program, and at that point,
they had been on such a run and nobody
had come close to beating them in the
dome."
JMU has to win in both its second round
and quarterfinal matchups to advance to
the semifinals, but if it does, the Dukes are
possibly heading back to North Dakota State
to battle for a national championship berth.
How did JMU get through that game with a
win despite the crowd's atmosphere? Well, it
was a mix of hand signals and "max volume"
simulated noise at practice, Houston said —
loud enough for many finals-week studiers
to hear.
“[The Fargodome] was so loud it almost
hurt your ears,” Houston said. “The first
snap of the game, most of our offensive kids
had no idea what the play call was.”
The path is set for a title run, and compared
to 2016, it looks a little too similar. When
asked if he felt any sense of deja vu heading
into this year's final playoff run, Johnson
said he didn’t see it but was looking at what
lies ahead for the Dukes.
"It’s just getting [the players] to understand
how important each and every play is in the
playoffs,” Johnson said. “You can’t take any rep
off because these reps matter so much more."
CONTACT Savannah Reger at breezesports@
gmail.com. For more football coverage,
follow the sports desk on Twitter @
TheBreezeSports.
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Weight
for it
JMU basketball’s conditioning helps
prepare the Dukes for a full season

By RYAN MCGOWAN
contributing writer

men’s team as of Nov. 29. Morse described
how he’s worked in and out of practice
to adapt to his larger workload. The team
continues to take advantage of the expanded
weight room access and regularity of practice
to prepare their bodies for what they hope
could be a season that runs deep into March.
“Practices have been based on the things
we need to improve in as a team,” Morse
said. “We lift every day; that kind of prevents
injury. So yeah, I’m ready for sure, physically
and mentally.”
Junior guard Kiki Jefferson is one of the
leaders on the women’s team, and she also
discussed how she’s adapted her routine to
better prepare for the ongoing season, plus
learning from her past seasons.
“I think definitely just taking more care of
my body, staying in the training room when
I need it, going to rehab and just doing what
I need to do off the court,” Jefferson said.
“That’s eating right and drinking right, so
staying in the gym and staying healthy, just
‘locking in,’ more like I always say.”
One concern some had entering the
season was that the first- and second-year
players may struggle to begin the season
due to the strangeness. The freshmen and
sophomores hadn’t had the chance to play
a regular collegiate season, and for many,
their high school seasons were cut short or
drastically changed due to COVID-19.
“I haven’t seen that much of a drop off
from just a regular freshman year,” O’Regan
said. “I mean, there’s always a huge gap
from when a freshman comes in — learning
curve, conditioning, strength … So our two
traditional freshmen, [forward] Mikaya
Tynes and [guard] Sherese Pittman, they’re
just regularly behind. That doesn’t mean

they won’t be able to play minutes, but it’s a
regular kind of freshman curve.”
The seamless incorporation of first- and
second-year players is essential for what both
JMU women’s and men’s teams believe could
be a successful season, according to both
head coaches. Both O’Regan and Jefferson
expressed their excitement for the season.
“I’m glad that weights, conditioning,
all that stuff was normal,” O’Regan said.
“I’m looking forward to the results of that
normalcy, too, as we go forward here.”
After an intense and stressful year, Jefferson
said she wants to take on a greater leadership
role for her team while also providing a
support system for her teammates. The guard
said she has goals for both herself and the
team this coming season.
“Definitely just playing and being more
team oriented and just our chemistry,”
Jefferson said, “I want to be able to be the
leader that everybody looks at. I think my
team, my teammates help me a lot with that.
They just give me the confidence to know
that when in doubt, they’re gonna come to
me about anything.”
Both basketball teams are embracing the
removal of restrictions on their facilities to get
their bodies into peak shape for the gruelling
season. With putting the uncertainties and
changes of the COVID-19-riddled season behind
them, both groups aim to come out stronger
physically and mentally to be ready for the sixmonth season they hope for.
CONTACT Ryan McGowan at mcgow3sr@
dukes.jmu.edu. For more coverage, follow the
sports desk on Twitter @TheBreezeSports.
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COVID-19 has drastically changed the
way the world operates. Student-athletes are
familiar with these life-altering changes. The
stress and uncertainty of being a student,
coupled with the physically and mentally
draining 2020-21 season that JMU basketball
players faced, made the tumultuous year
even more challenging for student-athletes
— and the Dukes admit that.
With COVID-19 cases and restrictions
declining nationally and at JMU, the 202122 season offers a chance to return to some
sense of normalcy, albeit with some changes.
Many of the underlying pandemic concerns
remain, but with fewer limitations. JMU’s
basketball teams have greater resources and
opportunities to be physically and mentally
prepared for the season. JMU women’s
basketball head coach Sean O’Regan
described how he’s already noticed an
essential difference between the two seasons.
“I know everybody did it differently last
year, but we really separated our team into
pods, and I thought it was horrendous for
our chemistry, but we did what we had to do
to keep people safe and that was the goal,”
O’Regan said. “But, it’s back to normal for
us — practices, locker room, having the team
over for dinner, that sort of thing. We didn’t
get to have any of that stuff last year.”
Increased team chemistry and cohesion
isn’t the only change that JMU’s basketball
teams will see this season. Both teams expect
to be mentally and physically stronger after
enduring last year’s challenges. Practices,
weight lifting, conditioning and games return

to normalcy, which will help relieve some of
last year’s struggles.
JMU men’s basketball head coach Mark
Byington and O’Regan described the physical
difficulties with the unexpected nature of
games, compact schedules and how that
affected both groups’ mentality. Byington
discussed how the uncertainties of COVID-19
created a difficult season to navigate that was
tough on his players’ bodies and minds.
“Last year, [the season] was the same
amount of time; you just didn’t know when
you were gonna play,” Byington said. “There
was this constant anxiety and nervousness
and that stress that you were preparing to
play, but you just didn’t know if you’d get the
opportunity.”
With the CAA and NCAA moving past last
year’s cancellations and postponements,
players are settling into a routine through
regularly scheduled practices, games, weight
lifting days and off days. Both coaches said
they hope that a consistent schedule provides
a boost and allows players space to focus on
their own preparation and improvement
instead of worrying about who they’ll play,
when they’ll play and even if the season can
continue.
“I think now we’re just going to get on a
set pattern,” Byington said. “You have your
days off, you have your days of work … The
experienced guys know how to navigate
through the season, they know the practices
and everything else that leads up to trying
to be your best in March … Now you can
just focus on getting better, you know when
you’re going to play again, you know who
you’re going to play against.”
One leader is redshirt junior guard Vado
Morse, who’s logged the most minutes for the
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‘She’s the icon’
Sophomore cross country runner
quickly becomes a leader for JMU

By JOHN BREEDEN
The Breeze

Sophomore Miranda Stanhope has taken
JMU cross country by storm. She’s been a
top runner for JMU in every one of her career
races, including finishing second place at
last season’s CAA championship meet —
in just her second-career race. Stanhope’s
dominated since joining the team.
Her success continued this season, leading
JMU in the NCAA Regional meet with a 28th
place finish. JMU cross country coach Dave
Rinker said Stanhope ran another “hardfought race” at regionals.
Rinker first met Stanhope when he went
to see her run the Ohio State track meet.
He said he liked the toughness she showed
in the meet because she was coming off an
injury. But it was Rinker’s son, Kevin, who
saw Stanhope as a fit for JMU’s team.
“My son, who was an assistant coach at
the time, was a big believer in her and kept
saying, ‘You need to recruit that girl,’” Rinker
said. “My impression was that she was
tremendously tough, and she would fit well
in what we were trying to accomplish.”
Stanhope attended Badger High School
in Kinsman, Ohio, where she was a 2017
cross country regional champion. Despite
this achievement, Stanhope said she thinks
she would’ve ran better in high school if she
didn’t have performance anxiety.
“I just felt like there was this expectation
to keep impressing people, and I didn’t want

to let people down,” Stanhope said. “I would
focus on that so much before races that
sometimes I would make myself overthink
it and end up doing worse than I probably
could have.”
Collegiate cross country was different
for Stanhope — she said high school cross
country workouts were mostly done on her
own and that the focus of college training is
different from her time at Badger.
“It seems like there’s more emphasis on
gradual progress and building your volume
and not necessarily running all out at every
single workout,” Stanhope said. “That has
helped me a lot in racing to take off pressure
for myself.”
Stanhope has support from her teammates
through all the workouts and races. As JMU’s
top runner, she said she doesn’t feel there’s
any jealousy among teammates when she
finishes a race — her teammates help her get
through the sport’s grind.
“It’s much easier to get through workouts
mentally when there’s still people right next
to you,” Stanhope said. “I can’t imagine doing
some of the workouts that I do here without
having people around me and with me to
help me get through the workouts.”
JMU senior runner Sinead Sargeant said
she admires Stanhope’s training. Stanhope
finds it odd that Sargeant looks up to her,
since she’s two years older. Yet, Sargeant
looks up to her because she sees her as an
“icon” on the cross country team.
“To describe her training and her
performance, I would use the word
‘untouchable,’” Sargeant said. “She never

Sophomore runner Miranda Stanhope competes in CAA championships. Courtesy of JMU Athletics

looks stressed or like she’s hurting or
anything like that; she just gets it done.”
Sargeant said Stanhope is already a leader
on the team despite only being a sophomore.
She believes Stanhope will lead the team to
new heights in her remaining seasons.
“I can’t even imagine what she’s going
to help carry the team to do,” Sargeant
said. “I think she’s really going to push
everyone alongside her, and they’re going
to accomplish amazing things when I’m
graduated and long gone.”
Rinker also described Stanhope as an icon.
He said that since she’s the top runner, the
rest of the team’s job is to “key off” her.
“When you’ve got the runner up there like
that, she’s right now just so much better than
everybody else … it’s hard for them to close
the gap on her,” Rinker said. “She’s the icon
up there that everybody’s going after.”
Stanhope said she’s motivated by the
impact she’s made on the team. Through all
her accomplishments, she said she’s most
proud of the confidence she has at the bigger
races, including this year’s Paul Short meet.
The Paul Short Run took place in
By SAVANNAH REGER
The Breeze

Coach’s Corner:
start fast and perservere
Quick Hits

-

Head coach Curt Cignetti said the bye
week was important for the Dukes, especially
for the injured players.
- The head coach emphasized how important
it is for JMU to get the edge back and come
out strong against SLU.

Thursday, December 2, 2021

- Cignetti said he remembers what happened
in 2019 when JMU opened its FCS playoffs
against Monmouth and how the Dukes can’t
start slow again.
- The head coach talked about how the Lions
are in a rhythm since they didn’t have a week
off and that JMU needs the same sense of
urgency.

What coaches and players are
saying ahead of JMU vs. SLU

- He said the offense evolved this season, and
2021 has been a year of perseverance.
- The head coach said perseverance has came
from adapting to injuries and switching from
a run-heavy philosophy to a more immersive
passing game.
- Cignetti said the Dukes need good days on
good days and that the team has overcome a
lot of adversity.

Bethlehem, Pennsylvania, on Oct. 1. The
meet consisted of 38 teams, more than
double the number of any other regularseason meet. Stanhope placed 16th with a 6k
time of 20:26.
“It was a little bit intimidating to suddenly
be thrown into this huge college race,”
Stanhope said. “I’m proud of myself for
getting a good start and not being afraid of
running with the leaders.”
Stanhope has to wait until next year to lead
the cross country team now that the season’s
over, but she now turns her focus to track.
Stanhope does both — she said cross country
is her favorite — and one of her favorite parts
about the sport is seeing her hard work pay off.
“Even though in cross country there’s
variability with the courses and conditions,
you can still see what you put into it is
what you get out of it,” Stanhope said.
“It’s really satisfying to me to do all the
workouts and see the results in the races.”
CONTACT John Breeden at breed2jr@dukes.
jmu.edu. For more sports coverage, follow the
sports desk on Twitter @TheBreezeSports.

Players’ Perspective:
Give it your all —
it’s the FCS playoffs
Quick Hits

- With the FCS playoffs, it’s win or go home,
and JMU football knows it.

- Redshirt senior defensive lineman Bryce
Carter said the playoffs are what the entire
year is about — the hours put in during the
summertime are getting ready to pay off.
- Carter hasn’t been to the playoffs since
2018. Speaking on his experience with
Towson, he said the best team doesn’t win
— the best team that day wins.
- Redshirt senior quarterback Cole Johnson
said that the offense’s evolution has opened
up more run-pass options.
- Johnson said he’s liked how JMU’s able
to get the ball to wide recievers more,
especially redshirt freshman wide reciever
Antwane Wells Jr. and redshirt junior wide
reciever Kris Thornton.
- For the senior quarterback, he’s said he’s
locked in on the playoffs. While up for the Walter Payton Award, Johnson isn’t focused on that
— he’s focused on the Dukes’ run.
CONTACT Savannah Reger at breezesports@
gmail.com. For more sports coverage, follow
the sports desk on Twitter 			
@TheBreezeSports.
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Dukes vs. lions
JMU football prepares
for its first playoff game

By MADISON HRICIK
The Breeze

Finish the story at breezejmu.org
CONTACT Madison Hricik at breezesports@
gmail.com. For more football coverage, follow
the sports desk on Twitter @TheBreezeSports.
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JMU football has its eyes on the prize: the
2021 FCS National Championship. But first,
the Dukes host Southeastern Louisiana in the
second round.
The Dukes are back in action for playoffs for
what the team calls "The Final Run." The saying
is all throughout the Dukes' social media, with
the move to the Sun Belt looming after this
season.
The No. 3-seeded Dukes said they feel rested
and excited for the break following the firstround bye and that it's an advantage JMU can
use against the Lions.
"This bye week was really good for us to have
the week off," redshirt senior quarterback Cole
Johnson said. "We were able to get off our feet
for a little bit ... It's really helped."
Southeastern Louisiana enters the second

round after defeating Florida A&M University
in the first round 38-14. Led by senior
quarterback Cole Kelley, the Lions scored in all
four quarters versus the Rattlers.
"I want to play these games," SLU head
coach Frank Scelfo said. "This is why I came
here, this is why our team prepares — to play
in this situation and these venues."
The Lions had 158 rushing yards and 354
passing — an average of 5.4 yards per play.
Defensively, SLU broke through FAMU's
offensive line four times for sacks.
Johnson and Kelley are both Walter Payton
Award Finalists this season; Kelley won the
award last season. Johnson admitted that
while Kelley has talent, he didn't pay attention
to how Kelley performed against FAMU but
rather focused more on learning the Lions'
defense.
"His offensive production that he puts up is
really good ... I think he's a matchup problem,"
Johnson said. "But obviously, we're more
focused on the defense and watching what
they do."
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By Kurt Krauss

DOWN
1 “We’re __ to See
the Wizard”
2 Iberian land:
Abbr.
3 Environmentalist’s
prefix
4 Like
undercooked
eggs
5 Regarding
6 Weather map
line
7 Worn-down
pencil
8 Comes out of,
as a scent from
blossoms
9 Brownish purple
10 Toll rds. often
named for states
11 Spanish rice dish
12 Goes along (with)
13 Service with cups
and saucers
18 Pop singer Amos
22 “America’s
Got __”
23 Swears
24 K-12, for short
25 Paper purchase
27 “Naughty,
naughty!”
30 Manuscript sheet

Saturday’s Puzzle Solved

stumpe

find the
answers
online

d?

$17.95

ACROSS
1 Wagner’s
“The Flying
Dutchman,” e.g.
6 Bumbling
11 Frisk, as a
suspect, with
“down”
14 Sharpen the
image in the
viewfinder
15 Give a recap
16 Grow older
17 How books are
usually read
19 Tide competitor
20 Gaming novice,
in slang
21 Snuggles
23 Quite
26 Female rodent, to
Fernando
28 Out of the wind
29 Fútbol cheer
30 How chapters in
books are read
33 Frisbee
company
35 New Hampshire
college town
that sounds
peachy
36 Akin
39 Sign-lettering aid
43 __ Says: imitation
game
45 Arcade pioneer
46 How pages in
chapters in books
are read
51 Western omelet
meat
52 Mayberry boy
53 “__ she blows!”
54 The “A” in A.D.
55 Numbs
58 Old fast fliers:
Abbr.
60 __ Arbor,
Michigan
61 How words
on pages in
chapters in
books are
usually read
66 Uruguay uncle
67 Actress Demi
68 “Farewell, mon
ami”
69 UFO pilots
70 No right __: road
sign
71 Intended

www.breezejmu.org/
site/crossword_
answers/

©2021 Tribune Content Agency, LLC

31 Vietnamese
New Year
32 Wee hour
34 Lightly sprayed
37 Embassy rep.
38 Cheers on
40 “Let It Snow”
lyricist
41 Tehran’s land
42 “Stretch” vehicle
44 Extreme degree
46 Until now
47 Gift giver’s cry

11/29/21

48 Steinways, e.g.
49 Sampled, as
food
50 Approximately
54 “All kidding __ ... ”
56 Red Muppet
57 Brightly colored
59 Ore carrier
62 Luigi’s three
63 Supermodel
Carangi
64 Barnyard layer
65 Boy king
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MADISON
MARKETPLACE

Madison Marketplace is open for business, and all text-only listings are FREE! Post job listings, announcements, rentals
and more using our online placement tool.
Ads run two weeks online and in two print editions.

SERVICES

Eastern Mennonite School is
looking for host families for one
semester

Eastern Mennonite School is looking
for one or two families to host two of
our international students from South
Korea. Both students are female, one
is a senior and one is a freshman in
high school. They are currently both
in a home together. The family they
are staying with is expecting their first
baby in January! We want this couple
to be able to focus on being parents of
a newborn (and it’s an EMS policy not
to place high school students in a home
with very young children). This need
will be from January until school ends in
early June. Host families get a monthly
stipend. Being a host family is a great
way to experience cultural exchange and
welcome an international student into
your home. It is also a great opportunity
to develop lifelong friendships and
connections, as well as representing
your community internationally. Some
of the host family responsibilities are
to provide a bed/bedroom, meals and
transportation to and from school and
extracurricular activities as needed.
ozcane@easternmennonite.org

JOBS

Moving Assistance

Seeking someone with a truck to help
with moving from Massanutten to
Staunton first week of December. Boxes
and goods will be packed already. We
need assistance loading, transporting
and unloading the boxes. There is no
furniture to move. Compensation
open for negotiation. Please call (845)
444-4491

Part-Time Job Opportunity Recreation Aide - Youth Services

Do you want to have fun at work while
also providing a safe and engaging
environment for youth? If so, the City of
Harrisonburg’s Recreation Aide - Youth
Services position may be the right job
for you! Preferred Hiring Rate = $12.15/
Hour. Find out more/apply online at
https://www.harrisonburgva.gov/
employment. EOE.

Part-Time Job Opportunity Custodian Senior (Maintenance
Division)
Do you want a job with the City that
helps project a friendly image to our
citizens, employees and others? If so,
the Custodian Senior position in the City
of Harrisonburg Parks and Recreation
Department’s Maintenance Division
may be the right opportunity for you!
Find out more/apply at: https://www.
harrisonburgva.gov/employment. EOE.

Career Opportunity - Athletic Field
Turf Technician

Are you seeking a rewarding career with
benefits that isn’t behind a computer
for 8 hours a day? If so, apply for the
Athletic Field Turf Technician position
to work outside while maintaining and
improving the City of Harrisonburg’s
athletic fields and outdoor athletic
facilities: https://www.harrisonburgva.
gov/employment. EOE.

Full-Time Career Opportunity Bus Operator/Trainer

Are you seeking a career opportunity
that allows you to share your driving
skills and knowledge to train fellow
employees on proper procedures? If
so, apply to the City of Harrisonburg
Department of Public Transportation’s
Bus Operator/Trainer position! Find out
more/apply online at: https://www.
harrisonburgva.gov/employment. EOE.

Part-Time Job Opportunity Customer Service Specialist (YearRound)

Do you want to utilize your customer
service skills and abilities to make
a difference for citizens and guests
visiting City facilities? If so, the City of
Harrisonburg’s Parks and Recreation
Department’s Customer Service
Specialist position may be the right
career for you! Find out more/apply
online at: https://www.harrisonburgva.
gov/employment. EOE.

Full-Time Career Opportunity Wash Bay Attendant

Do you want a career with the City
that helps project a friendly image to
our citizens/visitors while ensuring
a clean and safe vehicle to get them
to their destination? If so, apply to
become a Wash Bay Attendant with the
Department of Public Transportation.
Find out more/apply: https://www.
harrisonburgva.gov/employment. EOE.

Career Opportunity - Field Trip
Coordinator (Program Support
Specialist)

Are you looking for a rewarding career that
allows you to utilize your administrative
skills to make an impact here in the local
community? If so, consider applying
for the City of Harrisonburg Public
Transportation Department’s Program
Support Specialist career! Find out
more/apply online at https://www.
harrisonburgva.gov/employment. EOE.

Career Opportunity - Athletic
Program Coordinator

Do you want to utilize your organizational
and administrative skills to plan,
organize, coordinate, implement, and
supervise all varieties and aspects of
the City’s athletic programs and sports
activities? If so, consider applying for
the Parks and Recreation Department’s
Athletic Program Coordinator position!
Find out more/apply online at https://
www.harrisonburgva.gov/employment.
EOE.

For more information, qualiﬁcations, and to apply,
please go to https://joblink.jmu.edu/postings/9864
or visit joblink.jmu.edu and reference posting
number “J1803.”

Thursday, December 2, 2021

Post your ad at
BreezeJMU.org/classifieds

The JMU Athletics Communications Department
is looking for a student to assist with photographing
intercollegiate sports during the 2021-2022 school
year. Students must be degree-seeking students,
enrolled on at least a half-time basis (6 credits
for undergraduate and 5 credits for graduate),
and be willing to work nights and weekends.
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• RENOVATED CLUBHOUSES •
• NEW HARDWOOD FLOORS •
• UPDATED APARTMENTS •

APPLY FREE ONLINE

THEHILLSJMU

540.432.0600 | LIVE-THEHILLS.COM

